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Optimal margin management through cost efficiency continues to be pursued without 

compromising commitment to improve social and environmental performance, as well as 

quality of product.

FACING CHALLENGE ON MARKET CHANGES

As  coal supply  increased in the world market, the 

price of coal has been declining and has not shown 

any signs of improvement. KIDECO responded to 

the dynamic of market conditions by reinventing 

actualization value to sustain the better future for the 

Company, employees and community.

MESSAGE FROM PRESIDENT 
DIRECTOR [G4-1]

This policy has supported KIDECO to achieve optimal 

levels of production and operating costs in order to 

produce the best economic value in the long run. By 

the end of 2016, KIDECO has maximized production 

level to 32.1 million tons. We will continue to 

evaluate future production plans to adapt to market 

conditions.
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MAINTAINING SUSTAINABILITY COMMITMENT 

With the acquisition of ISO 50001 certification, 

KIDECO's energy management has successfully 

identified and retrofitted the equipment that was 

considered to be consuming excessive energy. 

During 2016, KIDECO and its partner companies 

succeeded in reducing the energy intensity per ton of 

production by 2.34%. This figure was higher than the 

initial target of 1% per year.

Intensive quality management also resulted in 

consistent and timely coal quality specifications. 

Thus, KIDECO did not face demurrage costs 

and managed to maintain customer satisfaction 

according to target, which was above 90%.

Achievements in 2016 were also followed by 

improvements in HSE performance through the 

fulfillment of OHSMS certification and joint training 

by all partner companies. KIDECO's success in 

managing OHS was recognized with the 'Zero 

Accident Award' from the Ministry of Manpower and 

Transmigration.

CONTINUING KIDECO'S WORKS

In the social aspect of community empowerment, 

KIDECO has formulated the new concept of 

economic empowerment. After achieving 

independence, the community partners are 

OPTIMAL MARGIN MANAGEMENT THROUGH COST EFFICIENCY 

CONTINUES TO BE PURSUED WITHOUT COMPROMISING 

COMMITMENT TO IMPROvE SOCIAL AND ENvIRONMENTAL 

PERFORMANCE, AS WELL AS qUALITY OF PRODUCT.

,,
considered ready to be a model for other 

communities. We support this independence through 

the incorporation of integrated farming program with 

the agroedutourism concept.

In 2016, the Company developed the concept of 

agroedutourism through an outbound park program 

'Wahana Outbound Sahabat KIDECO' and managed 

to attract more than 8,000 visitors weekly. We set the 

target of this integrated farming signature program 

to be the successor of KIDECO's work to build a 

sustainable economy in Paser Regency.

At KIDECO, our goal of operations will never be apart 

from our desire to create a more prosperous and 

healthy life.

We would like to thank all stakeholders for the 

support to build KIDECO together with community 

for the better future.

Paser, July 2017

LEE, JONG BEOM

President Director
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PT Kideco Jaya Agung 

Mulia Tower, Suite 1701,
17th Floor,
Jl. Jend. Gatot Subroto
Kav, 9-11
Jakarta 12930, Indonesia

Coal

Limited Liability 
Company

Paser Regency, East 
Kalimantan, Indonesia

•	 49%	Samtan
•	 46%	PT	Indika	Energy	Tbk
•	 5%	PT	Muji	Inti	Utama

COMPANY
NAME [G4-3]

BUSINESS 

SECTOR [G4-4]

HEAD

OFFICE  [G4-5]

LOCATION OF 
OPERATIONS

LEGAL
FORM

SHAREHOLDING 

[G4-7]

COMPANY PROFILE

KIDECO
IN BRIEF
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MIlEstONEs
PT Kideco Jaya Agung, hereinafter 

referred to as 'KIDECO' or 'We' 

or 'Company', is a subsidiary 

of Samtan engaged in the 

production and distribution of 

coal. The Company’s activities 

include licensing, exploration, 

development and production up 

to commercial activities.

KIDECO was established following 

the discovery of coal potential in 

Paser regency in 1982. Since then, 

feasibility study and infrastructure 

development activities continued 

to be conducted. Commercial 

production started 11 years later 

with a production capacity of 1.4 

million tons.

After more than two decades, 

the fifth phase of expansion was 

completed in 2009. In the same 

year, the production capacity 

reached 30 million tons with 

production mine covering the 

areas of   Roto Samurangau 

and	Susubang	Uko.	In	2014,	

KIDECO has recorded the largest 

production of more than 40 

million tons.

The decline of coal commodity 

prices and global market 

competition, caused sluggish 

performance of the coal industry. 

Decrease in revenue due to 

declining commodity prices has 

been responded by the Company 

with the policy of efficiency and 

meeting production targets to 

achieve optimal economic scale.

1982

1993

2005

2006

2006

1982-1989

2014

2015

2016

The establishment of PT Kideco Jaya 

Agung in September

Commercial production kickstarted, 

capacity of 1.2 million tons per year

Annual sales reached 18.2 million tons 

with accumulated volume more than 100 

million tons

•	 Development	of	the	fourth	phase	

expansion completed

•	 Production	capacity	increased	to	22	

million tons per year

•	 Development	of	the	fifth	phase	expansion	

completed

•	 Production	capacity	increased	to	30	million	

tons per year

•	 Annual	sales	of	24.8	million	tons

•	 Production	in	SM	area	kickstarted	in	March

•	 Production	in	SSB	area	kickstarted	in	July

Detailed surveys and feasibility studies

The highest production achievement was 

40.3 million tons

The accumulated production reached 

more than 400 million tons

Production achievement amounted to 

32.1 million tons
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sCalE OF ORgaNIzatION [G4-9, G4-EC1]

DEsCRIptION UNIt 2016 2015 2014

Total employees People 520 554 568

Total Sales of coal USD	Million 1,247.82 1,658.25 2,059.39

Balance Sheet

Total assets USD	Million 445.31 582.76 602.43

Total Liability USD	Million 199.67 259.55 275.81

Total Equity USD	Million 245.64 323.21 326.62

Production and reserves of coal

Proven and estimated reserves Million Tons 369 401** 542

Production Million Tons 32.1 39.0 40.3

* Reserves status is year-end status
** Last Reserves Estimate (as of June 2015)

Pinang Jatus*

Samu Biu*

Susubang	Uko

Roto Samurangau

27,460

9,023

7,884

6,554

total area 50,921

WORKING AREA [G4-6, G4-9]

All locations of operations and 

mining	business	areas	(WUP)	are	

located in Paser Regency, East 

Kalimantan Province, Indonesia, 

with head office located in Special 

Capital Region of Jakarta. Total 

mining areas reach 50,921 ha, 

divided into four mining areas with 

two of them already in operation, 

namely Roto Samurangau and 

Susubang	Uko.

MININg BUsINEss
aREa (Ha) [G4-6]

*) Exploration Phase
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SERvED MARKET 

KIDECO is one of five 

international mining companies 

in Indonesia. Its coal production 

in 2016 reached 32.1 million 

tons with a composition of 

26.1% was sold to Indonesian 

domestic market, and 73.9% 

was exported to 53 companies 

in 13 countries. [G4-8]

Domestic

Overseas

MaRKEt sHaRE [G4-8] 

11 companies

53 companies in 13 countries

26.1%

73.9%

U.K

Spain Italy

China

Japan
Korea

Taiwan

HongKongThailand

India

Malaysia

Philippine

Newzealand

Indonesia
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COal spEsIFICatION [G4-4]

DEsCRIptION ROtO COal
saMURaNgaU 

COal
sUsUBaNg UKO 

COal

Total Moisture – ARB 24.6% 35.5% 23.0%

Volatile Matters 42.0% 40.2% 41.6%

Ash 2.8% 4.2% 2.8%

Total Sulfur 0.1% 0.1% 0.1%

Calorific Value – GAR 4,963 kcal/kg 4,136 kcal/kg 5,133 kcal/kg

ENvIRONMENTALLY FRIENDLY COAL 

Coal produced by Paser mine is bituminous 

coal, which is thermal coal with efficient 

and	environmentally	friendly	energy	(calorie)	

because of its ultra low sulfur and ash 

content.

Aside from being able to save costs in 

desulfurization processing, it can also be 

mixed with high sulfur and ash coal, in order 

to reduce SOx emissions. This characteristic 

makes KIDECO coal gain a good reputation 

and complies with increasingly stringent 

environmental regulations related to the 

burning of energy sources in power plants. 

[G4-4]
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SUPPLY CHAIN [G4-12]

In support of its business activities, 

KIDECO cooperates with several 

partner companies contributing in the 

coal production and transportation 

activities.

BUsINEss pROCEss

BUsINEss pROCEss pRODUCtION FaCIlIty

Coal production
KIDECO operates an open pit, with soil to be stripped from 
the surface to obtain coal. The overburden removal process 
involves peeling off a solid layer using an excavator, and 
carrying it with a dump truck to a lining treatment facility 
located	in	the	outer	area	of	the	mine	(pit).	After	being	
processed, the coal from the pit is then transported to the 
crushing plant.

•	 Open	pit	with	a	depth	of	1-60	meters
•	 The	number	of	excavators	is	more	than	200	units
•	 The	number	of	dump	trucks	is	more	than	1,000	units

Crushing plant
Coal from the pit is brought to the crushing plant to be 
crushed	into	pieces	(50	mm)	through	de-ironized	processes,	
destruction, and separation.

•	 4	dedicated	haul	roads	to	3-19	km	crushing	plant
•	 Number	of	magnetic	crusher	is	10	units	with	a	capacity	of	

55 million tons/year

Inland transportation
The crushed coal is then transported to Tanah Merah Coal 
Terminal	(TMCT)	coalyard	by	Coal	Hauler.	

•	 Dedicated	haul	road	to	the	port	of	39	km	long
•	 The	number	of	Hauler	trucks	is	more	than	100	units	with	a	

carrying capacity of 110,500 million tons/day

storage & port Facility 
At TMCT Port coalyard, the coal is loaded and transported 
by	conveyor	directly	to	the	barge	(loading)	or	coal	yard	
(stacking).	The	conveyor	is	equipped	with	automatic	sampler	
to facilitate and screen the coal samples.

•	 Tanah	Merah	Coal	Terminal	(TMCT)	is	internationally	
certified with a capacity of 52 million tons

•	 Twenty	one	units	of	conveyor	equipped	with	magnetic	
separator.

•	 Metal	detectors	are	also	installed	in	the	conveyors	to	
avoid the presence of metal mixed with coal.

transshipment
The coal from port is transported by barges with a capacity 
of 8,000 - 12,000 tons, and is pulled by a 2,400 HP tugboat 
to Adang Bay Transshipment location. Adang Bay offshore 
transshipment facility is 59 km away from the port with a 
delivery capacity of 150,000 tons.

•	 Offshore	transhipment	facility	in	Adang	Gulf	consists	of	
3	Floating	Loader	Facilities	(FLF)	and	3	Floating	Crane	
facilities	(FC).
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ORgaNIzatION MEMBERsHIp [G4-16] 

NaME OF ORgaNIzatION statUs

Indonesia	Mining	Association	(IMA) Member

Indonesian	Coal	Mining	Association	(ICMA) Member

Indonesian Chamber of Commerce and 
Industry

Member

ASSOCIATION MEMBERSHIP [G4-16]

KIDECO is actively involved in various organizations and 

associations relevant to our operations. Our involvement 

as a member is beneficial to keep abreast of mining 

industry information and provide inputs to support regional 

development policy.

During 2016, the Company did not participate in joint work 

projects with the association and did not contribute financially 

aside from the membership fee.

CERtIFICatION [G4-15] 

NaME OF CERtIFICatION ORgaNIzER ValIDIty

ISO 14001: 2015
Environmental Management System

BSI Korea ( British 
Standard	Institution	)

2014 to 2017

OHSAS 18001: 2007
Occupational Safety and Health Management 
System

BSI Korea ( British 
Standard	Institution	)

2014 to 2017

ISO 9001: 2015
Quality Management System

BSI Korea ( British 
Standard	Institution	)

2014 to 2017

ISO 50001:2011
Energy Management System

BSI Korea ( British 
Standard	Institution	)

2016 to 2019

PAS 99 : 2012
Integrated Management System

BSI Korea ( British 
Standard	Institution	)

2017 to 2020

SMK3 PP 50 Tahun 2012
OHS Management System

Ministry of Manpower of 
the Republic of Indonesia

2015 to 2018

INTERNATIONAL CERTIFICATION AND RECOGNITION

KIDECO carries out operations according to international 

principles and standards. This effort is done by complying 

with the verification of quality, environment, safety, and health 

management system certification.

Production facilities in 

Tanah Merah Coal Terminal 

(TMCT) has been certified 

internationally with a capacity 

of 52 million tons
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vISION

vISION, MISSION, AND 
CORPORATE [G4-56] 

The Best Coal 
Mining Company in 
Indonesia

MISSION

•	Making	safety,	health,	work	and	the	environment	to	
be the main focus to as habit and duty.

•	Conducting	reliable,	fair,	transparent,	responsible,	
beneficial and dignified mining practices.

•	Becoming	a	global	company	that	meets	
international standards on human rights.

•	Becoming	a	leading	mining	
company in HSSE & CSR

•	Optimization	of	mineable	
reserves 

•	Preparation	for	preemptive	
mine capacity expansion 

CORPORATE 
vALUES
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MaNagEMENt 
appROaCH tO 
sUstaINaBIlIty

In an effort to become the best 

mining company in Indonesia, 

KIDECO focuses on the ability 

to develop coal resources, 

build a transparent and prudent 

management system and corporate 

culture.
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GOvERNANCE STRUCTURE [G4-34]

According to Law No. 40 of 2007 on Limited Liability Company, KIDECO governance structure consists of 

General	Meeting	of	Shareholders	(GMS),	Board	of	Commissioners,	and	Board	of	Directors.	Each	governance	

organ has an important role in the GCG implementation and performs its functions, duties and responsibilities 

for the interest of the Company.

The Board of Commissioners and the Board of Directors are required to hold an annual General Meeting of 

Shareholders	(AGMS).	At	the	GMS,	the	Director	reports	on	economic,	social	and	environmental	performance	

to shareholders. GMS is the highest organ of the Company and provides an opportunity for Shareholders to 

make strategic and operational decisions, for the future of KIDECO.

COMpOsItION OF BOaRD OF COMMIssIONERs

pOsItION
NaME OF BOaRD OF 

COMMIsIONERs’ MEMBER

President 
Commissioner

Kim Sung-kook

Commissioner Lim Jae Jeong

Commissioner Agus Lasmono

Commissioner
Mohammad Arsjad Rasjid Prabu 
Mangkuningrat

COMpOsItION OF BOaRD OF DIRECtORs

pOsItION
NaME OF BOaRD OF 
DIRECtORs’ MEMBER

President Director 
(CEO)

Lee Jong-beom

Director Yoo Hun-jae

Director Chang Young-boem

Director Kim Ki-hyun

Director Retina Rosabai

Director Lucas Djunaidi

Director Azis Armand

sCHEME OF ORgaNIzatIONal stRUCtURE

Safety & 
Enviro

Road
MaintenanceProduction Mine Facility TMCT Development

KTT Director Advisor

President Director

Director 
(Jakarta)

Director Director 

Marketing Mine PlanningAdministration

Gov. Relation

Finance

HEM

Finance
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RISK MANAGEMENT [G4-14]

Risk management is conducted by a Risk Management 

Team which reports its performance directly to the Board of 

Directors. KIDECO has mapped the main types of risk based 

on business process.

RIsK MaNagEMENt FlOW

BUsINEss pROCEss pRODUCtION tRaNspORtatION sHIpMENt/tRaNssHIpMENt

Risk Type
Coal Production, Quality Quality of Coal, Sea Management, Port 

Safety, Health, Environment, Stakeholder Expectations

Supervision Organization
Communication with 

Stakeholders
Performance Management

GOvERNANCE PRINCIPLES & BUSINESS 

ETHICS

KIDECO is committed that governance 

implementation should start from the top 

management, in which case are the Board of 

Directors and the Board of Commissioners. 

The GCG principles are implemented in all 

activities. In addition, the Company ensures that 

all KIDECO management and employees act in 

accordance with business ethics.

gOVERNaNCE 
pRINCIplEs

Transparency

Responsibility

Fairness

Independence

Accountability

pRINCIplEs 
OF 

BUsINEss 
EtHICs

Fulfill job responsibilities properly

Meet the promise to stakeholders based on honesty 
and trust

Carry out work with high ethical standards 
and not abusing position or authority for 
personal gain
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ORGANIzATIONAL CHANGE [G4-13]

In 2016 there were no significant changes related to 

operations, shareholding structures, and supply chain. 

KIDECO extended the scope of HSSE Management 

to partner companies as a form of improvement and 

follow-up of cases of fatal accidents occurring at 

partner companies in 2014.

LEGAL COMPLIANCE

In compliance with internal control standards, 

KIDECO fully abides by the law and seeks to 

contribute to maintaining order in the mining 

industry. Performance achievement in 2016 and 

harmonious relations with stakeholders prevented the 

Company from facing any non-monetary penalties 

or sanctions over non-compliance with laws and 

regulations. [G4-EN29] [G4-SO8]

During the reporting period, there were no cases 

of forced relocation of community due to mining 

activities at KIDECO. At the vicinity of KIDECO mine, 

we identified small scale coal mines owned by local 

residents. In running a business in close proximity 

with other business entities and communities, 

KIDECO strives to minimize the negative impact 

of business activities in various ways, including 

monitoring so as not to remove the community’s 

livelihood. [MM8, MM9]

STAKEHOLDER APPROACH

In order to identify the stakeholders’ needs, we 

communicate regularly to listen to their needs. We 

use this method to determine the basics of each 

stakeholder’s proximity. [G4-25]
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staKEHOlDER ENgagEMENt [G4-24, G4-26, G4-27]

staKEHOlDER gROUp
KEy tOpICs aND 

staKEHOlDER NEEDs
KIDECO’s REspONsE

FREqUENCy aND 
ENgagEMENt MEtHOD

Customer
The foundation 
and driver of future 
economic value with 
KIDECO

•	Stable	supply	of	high	quality	
coal

•	Strong	partnership	by	
expanding communications

Controlling	quality	with	fresh	
coal supply system and regular 
inspection

Communicating with 
customers through feedback 
delivery system on the 
quality	of	coal	minimum	
once a year

Government
Basic social and 
institutional provider for 
KIDECO growth

•	Expanding	CSR	activities	
that are for mine closure 
preparation

•	Actively	share	information	
on CSR activities to 
encourage industry 
participation

Conducting environmental 
protection activities and 
preparing effective mine closure 
plans

Intensifying communication 
and strengthening 
cooperation through 
stakeholder forum with the 
Government held at least 
once a month

Employees
Members of KIDECO 
family and suppliers for 
sustainable management

•	Creating	a	safe	and	healthy	
working environment 
and improving welfare & 
benefits

•	Improving	training	and	
education to develop 
employee competencies

•	Minimizing		risks	and	
preventing accidents through 
safety management, safety 
& health training, employee 
healthcare program based on 
OHSAS	18001

•	Improving	employee	training	
and developing performance 
assessment system based on 
KPI

•	Conducting	safety	
induction every day and 
continue to disseminate 
OHS

•	Providing	training	for	all	
employees according to 
their work, at least once a 
year

Local Community
Individuals and/or 
community groups 
around the location of 
KIDECO operations 

•	Increasing	local	community	
development activities

•	Continuing	communication	
to provide better 
understanding and support 
for local communities

•	Increasing	CSR	activities,	
including education programs, 
health care,

•	Infrastructure	development	
and local economic 
empowerment

•	Holding	regular	dialogue	at	
least once a week

•	Holding	stakeholder	forum	
at least once a month

Suppliers and Partners
Partners who provide 
goods and services for 
operational purposes 
and create economic 
value with KIDECO

•	Increase	support	for	
suppliers

•	Sharing	growth	through	
intensified communication

•	Providing	support	to	
suppliers by sharing technical 
operations and ensuring fuel 
supply

•	Building	trust	through	
forums, conferences and fair, 
transparent contracts

•	Holding	regular	meetings	
at least once in 3 months
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BASIS OF 

MANAGEMENT 

APPROACH 

DISCLOSURE

[G4-DMA]

LEGAL COMPLIANCE

•	 Law	No.	5	of	1990	on	the	Conservation	of	Natural	Resources	and	

Ecosystems

•	 Law	No.	23	of	1997	on	Environmental	Management

•	 Law	on	Regional	Autonomy	No.	22	of	1999,	Article	110	on	Community	

Empowerment

•	 Law	No.	40	of	2007	on	Limited	Liability	Company

•	 Law	No.	4	of	2009	on	Mineral	and	Coal	Mining

•	 Government	Regulation	of	the	Republic	of	Indonesia	No.	23	of	2010	on	

Implementation of mineral and coal mining activities

•	 Government	Regulation	of	the	Republic	of	Indonesia	No.	47	of	2012	on	

Social and Environmental Responsibility for Limited Liability Company

•	 Regulation	of	Minister	of	Energy	and	Mineral	Resources	of	the	Republic	

of Indonesia No. 14 of 2012 on Energy Management

•	 Regulation	of	Minister	of	Energy	and	Mineral	Resources	of	the	Republic	

of Indonesia No. 38 of 2014 on the Safety Management System 

Implementation of Mineral and Coal Mining

•	 Regulation	of	the	Minister	of	Energy	and	Mineral	Resources	of	the	

Republic of Indonesia No. 41 of 2016 on Community Development and 

Empowerment

POLICY

•	 Vision	and	mission	of	the	Company

•	 Quality,	Occupational	Health,	Safety	and	

Environment	(QHSE)	Policy

•	 CSR	Vision	and	Mission	

•	 Corporate	Work	Plan	and	Budget	(RKAP)

•	 Key	Performance	Indicator	(KPI)
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MaNagEMENt appROaCH BasED ON DEpaRtMENt pERFORMaNCE [G4-DMA]	

Economy Environment Employment Community

Vision and objectiVe

•	 Optimizing	for	better	

production cost 

•	 Meet	TKDN	commitment	

to 2017 target of 15% set 

by the government 

•	 Maintaining	customer	

satisfaction level at above 

90%

•	 Reducing	fossil	fuel	

intensity by 1% annually

•	 Meeting	2010-2020	

emission reduction 

target of 26% set by the 

government 

•	 Meeting	the	reclamation	

process that is part of 

mine closure plan

•	 Meeting	KPI	target	set	

in the performance 

assessment system

•	 Realizing	zero	accident

•	 Improving	OHS	standards	

with Partner Companies

•	 Improving	the	quality	

of life for communities 

in 71 villages  by 

supporting education, 

health, economy, and 

infrastructure

•	 Strengthening	

cooperation with 

government and local 

communities

strategy to face the challenges

•	 Managing	transportation	

infrastructure and coal 

quality management 

based on ISO 9001

•	 Providing	fresh,	

environmentally friendly 

products with lower 

sulfur content

•	 Managing	environmental	

impact efficiently in 

accordance with ISO 

14001

•	 Reducing	emissions	

through the management 

of renewable energy 

utilization

•	 Maintaining	the	

balance of natural 

resources development 

and environmental 

rehabilitation in business 

activities

•	 Improving	work	

evaluation to achieve key 

performance target

•	 Employment	

management in 

accordance with OHSAS 

18001

•	 Developing	a	

management system for 

partner companies

•	 Development	of	

agrotourism 2018: 6.5 Ha 

•	 Improving	stakeholder	

approach through CSR 

Department

achieVement

•	 Production	cost	saving:	

22%

•	 TKDN	fulfillment:	23%

•	 Customer	satisfaction	

index: 99.7%

•	 Obtaining	ISO	50001	

International Energy 

Management System

•	 Saving	of	explosives	with	

Airdeck method: 35%

•	 Post-mining	reclamation	

land: 2,820 Ha

•	 Average	training	hours	

per employee: 23.7 hours

•	 Working	hours:	7.78	

million hours

•	 Assessment	of	SMMK3L	

(QHSEMS)	performance	

to 51 partner companies.

•	 CSR	Funds:	Rp46.47	

billion 

•	 Beneficiaries	of	clean	

water facilities: 3,622 

households

•	 The	best	CSR	award	in	

mining sector at the ICA 

management in charge

General Manager:

•	 Production

•	 Mine	Planning

•	 Finance

•	 TMCT

•	 Marketing	

•	 Development

General Manager of Safety 

and Environment

General Manager:

•	 Employment

•	 Safety	and	Environment

General Manager of Internal 

& External Relation, CSR 

Committee
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CREatINg 
ECONOMIC ValUE

Under	any	conditions	of	coal	price	

movements, KIDECO strives to 

conduct efficient and effective 

operations in order to optimize the 

company’s value for stakeholders.



2016 Sustainability Report

25 / 113



EXCEllENt 
aND OptIMal 
pERFORMaNCE 
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26 / 113

KIDECO ADvANTAGES

KIDECO has become the third largest coal producer 

in Indonesia with production of more than 32 

million tons/year. This achievement encourages 

the Company to stay ahead and to have greater 

responsibility for energy sustainability in the country.

KIDECO aDVaNtagEs

ClEaN COal
Coal KIDECO has very low 

of sulfur and ash content 

specifications. In addition, 

coal is sourced from 

single mine pits and has 

consistent quality.

•	 Ultra-low	sulfur	content	

(0.1%):	does	not	require	a	

Fuel Gas Desulfurization 

System	(FGD)	facility,	

complies with emission 

regulations either 100% 

KIDECO coal combustion 

(Sox emissions: 80 

ppm)	or	mixed	coal	(Sox	

emissions:	170	ppm	).

•	 Low	ash	content	(2.0%):	

capable of reducing dust 

processing facilities, the 

average ash content is 

1/7 of standard coal.

•	 Low	nitrogen	content:	

less than 250 ppm of 

nitric oxide.

tHE tHIRD laRgEst 
pRODUCER IN INDONEsIa
Paser mine operates on 

50,921 ha of land and is the 

fifth largest single mine pit 

in the world.

ONE stOp MININg 
KIDECO runs a one stop 

mining system, which is 

efficient and systematic 

mining operations from 

production to hauling and 

loading. Implementation 

of this system is supported 

by the reliability of 

infrastructure and complete 

equipment, including 39 km 

of dedicated hauling road, 

TMCT port with a capacity 

of 52 million tons, and 

Adang Bay Transshipment 

with a capacity of 150,000 

tons.

syNERgy WItH saMtaN, 
paRtNER COMpaNIEs aND 
gOVERNMENt 
All coal production is sold 

to majority shareholder, 

Samtan, under a long-term 

sales agreement.
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aWaRDs 2015-2016

NO aWaRDs ORgaNIzINg BODy

employment performance

1 Zero Accident from Paser Regent in 2015 - 2016 Paser Regency Manpower Agency

2 Zero Accident from East Kalimantan Governor of 2015 - 2016 East Kalimantan Provincial Manpower Agency

3 Aditama Rating, Mining Safety Management of 2015 - 2016 Ministry of Energy and Mineral Resources

4 Zero Accident from the Minister of Manpower of 2015 - 2016 Ministry of Manpower

5 Platinum Award, P2HIV/AIDS 2015 - 2016 Ministry of Manpower

6 Gold Award, P2HIV/AIDS 2015 - 2016 East Kalimantan Provincial Manpower Office

7
Utilization	of	Customs	Document	Delivery	System	with	Internet-
based	PDE	(Electronic	Data	Exchange)	Scheme,	2016

Balikpapan Customs & Excise Agency 

enVironmental performance

8
Green Rating for Corporate Performance Rating in Environmental 
Management		(PROPER)	Period	2014	-	2016

Ministry of Environment and Forestry

9
Gold Rating for Corporate Performance Rating In Environmental 
Management	(PROPER)	Period	2015	-	2016

Governor of East Kalimantan Province

10
Blue Rating for Corporate Performance Rating In Environmental 
Management	(PROPER)	Period	2014	-	2015

Governor of East Kalimantan Province

11
Aditama Award Environmental Management of Coal Mining 2015 - 
2016

Ministry of Energy and Mineral Resources

community performance

12
GOLD Rating, People Economic Development, Cooperative 
Development and SMEs

Paser Regent

13 GOLD Rating, Improvement of Rural Environmental Facilities Paser Regent

14
GOLD rating, Development of Supporting Community Health 
Center and Integrated Health Post

Paser Regent

15 GOLD Rating, Development of Religious Facilities and Safari Dakwah Paser Regent

16 PLATINUM	Rating,	Overall	All	Program Paser Regent

17 HKSN Charter, National Social Solidarity Day of East Kalimantan East Kalimantan Governor 
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OPTIMIzING COMPETITIvE PRODUCTION COSTS

KIDECO realizes optimization in achieving competitive cost of production 

through efficiency in various fields. More efficient cost management allows the 

Company to maintain its operating margin, although coal prices will continue 

to fluctuate. In 2016, KIDECO managed to save costs by 22%.

In the blasting activities during 2016, KIDECO optimized 
the use of air space through the Airdeck method. This 
effort managed to save the cost of explosives use.

In transportation activities, we run the Short Cut Hauling 
Long Distance strategy. This strategy aims to save 
diesel fuel consumption by reducing the distance from 
overburden landfill and coal transportation on Hauling 
Road.

In an effort to save energy, KIDECO retrofitted generator 
equipment at power plants and saved on diesel usage.

In waste management, KIDECO successfully reused 90% 
of	non-hazardous	nad	toxic	(Non-B3)	waste	in	2016.	This	
achievement was especially due to the reusing of used 
tires as a means of erosion control.

EFFICIENCy INItIatIVEs
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MAINTAINING LONGER AND EFFECTIvE USEFUL 

LIFE

Along with the achievement of production cost 

saving, KIDECO made optimization efforts for 

concession land before developing other areas, in 

addition to prioritizing production. This strategy is 

able to provide an optimal and long-term profit value 

for shareholders, as well as maximize the economic 

value for stakeholders. With proven/indicated/

probable coal reserves of 369 million tons, KIDECO 

is optimistic to be ready for a better future.
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DRIvING LOCAL ECONOMY [G4-12, G4-EC9] 

In order to support the Company's operational 

activities, KIDECO cooperates with local 

and foreign suppliers of goods and services 

both in Indonesia and overseas. Through the 

Logistics Function, the Company guarantees 

fair opportunity to partner companies (vendors 

&	contractors)	through	a	transparent	selection	

process.

COMpOsItION OF NUMBER OF paRtNER COMpaNIEs By DOMICIlE

CatEgORy 2016 2015 2014

Local of Paser Regency 5.9% 3.7% 3%

Local of Other Areas in East Kalimantan 49.7% 48.5% 55.8%

National 41.7% 44.1% 40.6%

International 2.6% 3.7% 0.5%

In line with Minister of Energy and Mineral Resources 

Regulation No. 24 of 2012 and Presidential Decree No. 80 

of 2003 on Implementation Guidelines for Procurement 

of Government Goods/Services, KIDECO provides greater 

cooperation opportunities to local vendors, ie suppliers 

originating from the regions of the Company's operating 

areas. In 2016, total value of procurement of goods and 

services	reached	US$75.2	million	with	TKDN	commitment	

of 23%, higher than the government target in 2017 of 15%. 

[G4-12, G4-EC9]

The involvement of local and regional partner companies is expected to have a positive impact on the 

payment	of	taxes	and	user	charges	as	Regionally	Generated	Revenue	(PAD)	for	their	respective	regions.	It	will	

also increase the availability of jobs for local communities. Of the registered vendors, KIDECO has empowered 

more than 13,000 outsourced workers.
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vENDOR HELD STOCK SYSTEM

In addition to creating an economic value for partner companies, KIDECO also provides easy access to the 

procurement of diesel fuel at a more competitive price. The implementation of this policy is managed through 

a	Vendor	Held	Stock	(VHS)	system	that	always	monitors	energy	use.	

Guarantee of 
supply, fuel 
quality and 

quantity

Receive actual 
consumption 

of fuel

Eliminate 
losses on 
shipping 

process and in 
tank

KIDECO 
focuses more 
on the core 

businessEliminate 
fuel ordering 

activities

BENEFIts OF 
VHs pROgRaM 
FOR paRtNER 
COMpaNIEs



MaINtaININg 
qUalIty OF 
pRODUCts

qUALITY MANAGEMENT FOR CUSTOMERS

KIDECO provides long-term supply through sales agreements that are one of the Company's strategies 

to manage the risk of price changes and ensure supply stability. KIDECO Coal gained recognition in 

comprehensive quality management, from mining, transportation, storage, to transshipment. 

KIDECO
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Quality 

improVement 

target

1

pRODUCtION 
ON 

sCHEDUlE 
aND ON tIME

2

DElIVERy ON 
sCHEDUlE 

aND ON tIME

3

qUaNtIty 
assURaNCE 

4

aCCURatE 

spECIFICatION 

qUalIty



THE COMPANY CONSISTENTLY MEETS THE  TIMELY 

DELIvERY OF COAL, THUS KIDECO HAS NO DELAY, AND 

DOES NOT RECORD ANY DEMURRAGE CHARGES.

,,
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qUalIty MaNagEMENt IN EaCH pRODUCtION stagE

production stage quality Control Effort

In land Transportation
Manage the transportation line that minimize bends, to maintain stable and efficient 
transportation.

Crushing Plant
Monitor temperature, dust, CO

2
, and other foreign materials in coal to prevent 

spontaneous combustion. 
Storage & Port Facility

Storage & Port Facility

Apply	FIFO	(first	in,	first	out)	principle,	to	prevent	the	decline	in	coal	quality	due	to	long-
term storage. 

Install automatic sample collector and magnetic grader on load conveyor system, to 
prevent mixing of foreign material with coal. 

Ensure the quality of coal verified by internationally certified inspectors, to meet the 
certificate of analysis for customer needs. 

Transshipment
Optimizing the utilization of offshore loading facilities, floating cranes, and barges, in 
order to be able to load coal in a timely manner.
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At Tanah Merah Coal Terminal, 

KIDECO carries out quality control 

and maintains the safety of coal 

specifications through its Quality 

Control Team in collaboration 

with an internationally certified 

inspectors. A strictly applied 

quality management policy 

ensures customers get samples 

with certificate of analysis. The 

results of this analysis include 

management of sulfur content at 

approximately 0.1%.

RISK MANAGEMENT OF COAL 

SPILL

Kideco established SOP-PLAN-

005-R004 Guidance on Coal 

Hauling and SOP-PLAN-008-R003 

on Penalty Letter of Coal Spill, 

which among others regulates 

spillage control or coal spill from 

transportation activities.

The company has a joint 

organizational team consisting 

of departments related to coal 

hauling operations, namely 

Safety & Enviro Department, 

Planning Department, Mine 

Facility Department, Road 

Maintenance Department, Quality 

Control Department and TMCT 

Department, which are always 

prepared to tackle coal spills in the 

sea and land areas. Throughout 

the reporting year, there were no 

significant coal spill incidents.
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2016 2015 2016

99.7% 98.9% 98.7%

REsUlts OF CUstOMER 
satIsFaCtION sURVEys 

The system 
receives customer 
feedback from:
•	Email
•	Telephone
•	Walk-in

The Quality Control 
Team confirms and 
passes the feedback to 
the relevant department 

The Quality Control 
team follows up 
and resolves 

The department identifies and seeks a 
solution, then responds

pROCEss OF COal 
qUalIty FEEDBaCK 
systEM

1

2

3

4

In 2016, five significant 
feedbacks were received 
regarding the quality and 

quantity of coal. 100% 
of customer feedback 

received has been 
completed.

FEEDBACK AND CUSTOMER SATISFACTION

In fulfilling the transparent and quality service, KIDECO has a Marketing Function. 

Service excellence to customers is evaluated by conducting periodic customer 

satisfaction surveys and Coal Quality Feedback System. [G4-PR5]

A
SS

E
SS

M
E

N
T

 F
A

C
T

O
R

S 
O

F 
C

U
ST

O
M

E
R

 S
A

T
IS

FA
C

T
IO

N
 S

U
R

v
E

Y

Strategic Relations

Future Growth 

Volume Contribution

Profitability

Years of Business

Loyalty

Business Flexibility



KIDECO

36 / 113

stRENgtHENINg 
ENVIRONMENtal 
ValUE

Strengthening the energy 

management system through ISO 

50001 certification, encouraging 

us to improve measurable 

energy efficiency performance. 

Accompanied by innovative 

explosive efficiency, waste 

utilization and energy saving in 

various fields, KIDECO successfully 

reduced production costs by 22% in 

2016.
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ENVIRONMENtal 
MaNagEMENt 
stRatEgy

ENvIRONMENTAL MANAGEMENT SYSTEM

KIDECO's	environmental	management	system	(EMS)	

manages negative environmental impacts, including 

pollution control of water, air, hazardous and toxic 

(B3)	waste,	non-B3	waste,	energy	conservation,	and	

biodiversity protection. KIDECO EMS is implemented 

based	on	plan-do-check-action	(PDCA)	principle	

of ISO 14001 that has been certified since 2008. In 

addition, KIDECO also received OHSAS 18001 and 

ISO 9001 certification.

Since 2015, KIDECO has developed a more efficient 

energy management system. This performance 

has been verified by an independent international 

certification body and obtained ISO 50001 of 

International Energy Management Standards. The 

acquisition of this certification has helped KIDECO 

to measure overall energy performance, including 

the performance of partner companies. In 2016, we 

recorded 2.34% decrease of specific diesel energy.

KIDECO
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"Amidst regulatory changes and intense business competition, KIDECO remains 

committed to developing an environmental management system based on 

international  standard. The ISO 50001 certification and efficiency in the use of 

raw materials, water and energy have become our achievements in 2016. We also 

received appreciation from various parties, one of which was Aditama award on 

Environmental Management from the Ministry of Energy and Mineral Resources for 

six consecutive years since 2012".

WOO HYUN UK

Employee of KIDECO,
Safety Enviro Team 

Manager
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•	Identify	relevant	laws	
and regulations

•	Establish	goals	and	
targets

•	Measure	and	monitor	
pollutants

•	Monitor	energy	usage
•	Monitor	biodiversity

•	Establish	a	department	of	
environment 

•	Develop	standard	operating	
procedures

•	Provide	environmental	education	
for employees

•	Implement	environmental	impact	
mitigation programs

Environmental 
Management Aspects 

KIDECO 
ENvIRONMENTAL 

MANAGEMENT 
SYSTEM

Environmental 
policy

plan

Implementationsupervision

assessment 
and 

Improvement
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ASSISTANT 
MANAGER

ASSISTANT 
MANAGER

HEAD OF MINE ENGINEERING

GENERAL MANAGER

Compliance 
& Reporting

Rehabilitation, 
Reclamation, and 

Biodiversity

ASSISTANT 
MANAGER

Waste and 
Emission 

Management

Water 
Management, 
Conservation 

and Management 
of Acid Mine 

Drainage

Heavy 
Equipment 

Operation & 
Maintenance 

ENvIRONMENTAL 

PERFORMANCE ASSESSMENT

The EMS development 

and improvement are also 

implemented to meet 

the PROPER (Corporate 

Performance	Rating	Program)	

organized by the Government. 

Through this step, KIDECO 

can continuously improve 

the quality of environmental 

management.

"The Company's commitment 

and compliance have gained high 

appreciation with the achievement of 

provincial Gold PROPER 2016, which 

is the best award. We are targeting to 

retain this achievement in 2017 ".

AYUB zALMAN

Employee of  KIDECO,
Enviro Ass. Mgr. 

ENvIRONMENTAL 

MANAGEMENT TEAM AND 

DEPARTMENT 

KIDECO has an Environment 

Department dedicated to 

environmental management 

and monitoring, and is 

headed by the Head of Mine 

Engineering. In environmental 

management, the department 

has five teams responsible 

for environmental risk 

management. [G4-35, G4-36]

stRUCtURE 
OF tHE 
ENVIRONMENtal 
MaNagEMENt 
DEpaRtMENt 
[G4-34] 

aWaRDs aND ENVIRONMENtal pERFORMaNCE assEssMENt

awards starting since 2016 2015

National PROPER 2001 Green Green

East Kalimantan Provincial PROPER 1999 Gold Blue

PPLPB by Ministry of Energy and Mineral 
Resources

2009 Aditama Aditama

Note:	Aditama	is	the	highest	ranking	in	PPLPB	(Coal	Mining	Environmental	Management	Award)



MatERIal FlOW 
MaNagEMENt

USE OF RAW MATERIALS

The coal mining industry only uses some supporting 

materials such as explosives and chemicals. The 

use of hazardous materials is managed under the 

provisions of the storage and processing procedures 

stipulated in the SOP/ENV-054 Management of 

hazardous	and	toxic	materials	(B3).

In mining activities, KIDECO uses explosives such as 

Ammonium	Nitrate	(AN),	emulsion,	dynamite,	and	

detonators	to	grind	loosen,	excavate	and	remove)	

the overburden layer prior to mining. Furthermore, 

the loosen top soil in the mining process is fully 

utilized for mine land reclamation purposes. [MM3]

The company also uses chemicals such as alum and 

lime to treat mining wastewater. The wastewater 

comes from mine pumping and disposal water. 

Wastewater from mine pumping goes to the settling 

pond, while the waste water from the disposal enters 

the catchment dam. Wastewater from settling pond 

and catchment dams is used for watering as well as 

discharged it into water bodies.
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FlOW OF WastEWatER 
MaNagEMENt

Located in 
the mine and 
village

Rainwater and mine 
pumping water

Water bodies

Watering
purpose

Pond

Office and 
operations

River
Settling Pond

Catchment Dam

Sendiment Pond



KIDECO does not use chemicals in coal washing. 

This is one of the advantages of KIDECO coal 

which has low sulfur content. Quality management 

is implemented, among others, by monitoring 

temperature, dust, and other foreign materials in coal 

to meet required specifications and safety. 

BY THE END OF 2016, THE COMPANY SUCCEEDED IN REDUCING 

THE USE OF ExPLOSIvES BY 35%. THIS WAS ACHIEvED 

THROUGH THE INNOvATION OF AIRDECK METHOD IN BLASTING 

ACTIvITIES. 

KIDECO
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"Through the function of Blasting section, KIDECO made a breakthrough 

in conducting blasting activities using Airdeck method. This method aims 

to reduce the use of explosives without reducing the effectiveness of the 

blasting. In addition to the efficient use of explosives, this method is also 

able to reduce the negative impact on the environment, such as ground 

vibration due to blasting.

In its implementation, KIDECO involves the local community to assemble 

the Airdeck tool simply and reuse the waste water packaging produced by 

the partner company. The blasting function of KIDECO always strives to 

plan and execute blasting effectively, efficiently and safely for people and 

the environment.

IDHAM SETIAWAN

Employee of KIDECO,
Blasting Supervisor
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sUppORtINg MatERIals IN pRODUCtION pROCEss [G4-EN1]

Material Unit 2016 2015 2014

Blasting

Ammonium	Nitrate	(AN) Ton 24.288 37.331 39.046

Dynamite Kg 111.678 157.957 163.800

Detonator Unit 543.843 794.074 822.900

Wastewater treatment

Alum Ton 417.700 290.075 284.025

Lime Ton 16.725 6.075 8.950

Flocculant Ton 12.715 3.475 3.025

Vehicle Operation

Oil Ton 2.641 3.293 3.109
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WATER MANAGEMENT

Water needed in the 

operations for watering 

the road, equipment, and 

coal in the mine area is fully 

obtained from the rain water 

harvesting treated in settling 

ponds. KIDECO operates 28 

settling ponds with a capacity 

of 7.6 million m3 as outlets to 

control erosion, retain water, 

sedimentation, and process 

water flow to permitted levels 

for reuse and disposal. [G4-

EN22]

In 2016, we recycled 

952,000 m3 of water for our 

operations. This amount 

was down 45% compared to 

the previous year with the 

largest contribution comes 

from water sprinkling of road 

water through pavement 

activities. In addition, water 

for domestic use is obtained 

from surface water, such as 

rivers	and	ponds	(embung).

UsE OF WatER By sOURCE (M3) [G4-EN8]

Description 2016 2015 2014

The use of sediment pond water for 
operation needs is used for watering

952,648 1,733,990 1,770,279

The use of surface water for domestic needs 
comes from rivers and embungs

1,865,964 2,053,330 2,144,085

total Water Usage 2,818,612 3,787,320 3,914,364



THE COMPANY 

MANAGED TO SAvE 

WATER CONSUMPTION 

BY 25% FROM WATERING 

ROAD, EqUIPMENT AND 

COAL.
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EFFlUENt VOlUME (M3) [G4-EN22]

2016 2015 2014

327,859,200

284,100,480

Processed wastewater discharged to 
rivers and ponds

471,595,680

The utilization of processed water to 

return to water bodies is recorded based 

on daily discharge and simultaneously 

with sediment pond monitoring every 

month and waterways every quarter. 

Periodic testing is also conducted by 

external laboratories in accordance with 

the standards set by the Government. In 

practice, KIDECO has performed better 

than Government requirement. [G4-EN8, 

EN22]

REsUlt OF WastEWatER qUalIty MEasUREMENt (tON) [G4-EN22] 

paRaMEtER UNIt
gOVERNMENt 

qUalIty 
staNDaRD*

KIDECO 
staNDaRD

2016 2015 2014

pH - 6.0-9.0 7.0-8.0 7.70 7.62 7.36

TSS mg/L 300 200 15 39 24

Fe mg/L <7.0 <1.0 0.25 1.16 0.70

Mn mg/L <4.0 <0.5 0.04 0.04 0.11

* Regional Regulation of East Kalimantan No.02 of 2011
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"In anticipating the risk of high rainfall, KIDECO gradually has been 

improving the sedimentation system by optimizing sediment ponds. 

Until	2016,	we	successfully	operated	28	sediment	ponds	and	reduced	

TSS pollutant load to water bodies by 54%. With a sediment pond 

capacity of 7.6 million m3, KIDECO is optimistic to be able to control 

erosion challenges, although average rainfall may still increase ".

HENDRI 
CHANIAGO

KIDECO Employee, 
Enviro Ass. Mgr 

NUMBER OF sEttlINg pONDs

2016 2015 2014

28

25

Settling Ponds

23

tss lOaD tO WatER BODIEs (tON)

2016 2015 2014

66,317

146,790

Total	Suspended	Solid	(TSS)

149,539
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WASTE MANAGEMENT

There are several forms of waste generated by the Company, whether 

derived from the production process, supporting processes, and offices. 

This	waste	is	divided	into	two,	namely	hazardous	and	toxic	(B3)	waste	

and non-B3 waste. To minimize potential environmental pollution, 

KIDECO conducts waste management according to its type and 

characteristics.

B3 waste management is managed by handing over it to third parties 

who	have	permit	from	the	Ministry	of	Environment	and	Forestry	(KLHK).	

Especially for used oil, KIDECO has obtained permit from State Minister 

of Environment Decree No. 20 of 2013 to process it as fuel mixture 

in blasting activity. The waste in the form of overburden material, is 

managed by dumping it on post-mining land area for reclamation 

process. [MM3]

Recording amount, 

storage procedure, 

and waste treatment 

are done by KIDECO 

based on SOP/ENV-

054

Licensed Temporary 

Storage Sites

Handed over to third 

parties or managed by 

KIDECO with 3Rs method 

B3 WastE MaNagEMENt 
FlOW [G4-EN23]

1

2

3



IN 2016, KIDECO SUCCESSFULLY MANAGED 4,074 TONS OF 

NON-B3 WASTE OR 90% OF TOTAL AMOUNT OF NON-B3 

WASTE GENERATED. THIS WAS ACHIEvED THROUGH THE 

REUSE OF USED TIRES AS A MEANS OF EROSION CONTROL AND 

COMMUNITY INvOLvEMENT IN UTILIzING ORGANIC WASTE.
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NON-B3 sOlID WastE MaNagEMENt (tON) [G4-EN23] 

type of Waste Management Method 2016 2015 2014

Handed over to a third party 439.7 684.5 427.6

Organic: The rest of the food Sent to Waste Landfill

Inorganic: Bottles, Cans, Pallets, 
Plastics

Sent to Waste Landfill

3R Management 4,074.8 2,206.6 862.9

Organic: Integrated Farming System 
Waste

Composting by Farmer Group

Inorganic:	Used	tires Erosion control and road markings

Inorganic: Scrap iron Handed over to NGO

Inorganic: Mineral water in 1.5 l 
packaging 

Providing air deck in blasting

2016 2015 2014

4,514

2,891.1

Total Non-B3 Solid Waste Management 
(Ton)	

1,290.5

2016 2015 2014

90%

76%

Percentage of Non-B3 Solid Waste 
Management with 3R Method  

67%



2016 2015 2014

4,514

2,891.1

Total	B3	Waste	Management	(Ton)	

1,290.5

2016 2015 2014

90%

76%

Percentage of 3Rs Management of B3 Waste

67%
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B3 WastE MaNagEMENt (tON) [G4-EN23]

type of B3 Waste Management Method 2016 2015 2014

processed in Incinerator: Oil Filter, 
Cotton Rag, Hose, Clinical Waste

Burning 55.82 36.22 41.63

Handover of B3 waste to a third party: 
Used	oil,	used	batteries,	used	oil	filters,	
contaminated lace, used hose, used 
grease, incinerator ash, electronics

Managed by licensed third parties 2,467.77 3,156.56 2,970.27

3Rs Management:	Used	Oil
Substitution of fuel for blasting 
activities according to permit

378 493.2

total 2,901 3,686 3,396

percentage of 3Rs Management of B3 Waste 15% 15% 13%
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INtENsIty OF B3 WastE
(Kg/MIllION tON pRODUCtION)

2016 2015 2014

0.090
0.094

Intensity of B3 Waste

0.084

OVERBURDEN VOlUME
(MIllION BCM) [MM3]

2016 2015 2014

193.87

244.55
259.41

KIDECO is one of the trusted companies of the Ministry of 

Environment & Forestry and has a processing permit and utilization 

permit of B3 waste. We have successfully used B3 waste in the 

form of used oil, which is 15% of B3 waste produced as a substitute 

for diesel in blasting activity. This savings will continue to run in 

optimizing costs in 2017 to be more efficient.

NUGRAHA 
WIKUYANTO

KIDECO Employee, 
Enviro Ass. Mgr 



REDUCINg NEgatIVE 
IMpaCt OF ClIMatE 
CHaNgE

ENERGY USE

The energy source used by the Company is diesel fuel used for transportation activities and own power plants. 

In order to manage and conserve energy measurably for KIDECO and partner companies, energy is calculated 

through	energy	management	activities	including	Fuel	Management	System	(FMS),	Vendor	Held	Stock	(VHS),	

and energy audit by certified independent parties every 3 years.
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ENERgy UsE INsIDE, OUtsIDE tHE ORgaNIzatION, aND ENERgy INtENsIty [G4-EN3, G4-EN4, G4-EN5, G4-EN7] 

Description Unit 2016 2015 2014

KIDECO Energy sources

Diesel Fuel GJ 890,458 1,091,398 1,133,907

Contractor’ Energy source 

Diesel Fuel GJ 13,975,659 17,423,088 18,634,830

total energy use gJ 14,866,117 18,514,486 19,768,737

Total production Ton 32,081,749 39,020,073 40,340,821

Intensity of energy consumption GJ/Ton 0.46 0.47 0.49

* Value of diesel conversion: 0.038 GJ/Liter



The seriousness of KIDECO in implementing energy management is 

paying off with the achievement of ISO 50001 certification of International 

Energy Management Standards by 2015. This standard establishes the 

Energy Performance Indicator calculation as a benchmark in energy 

use, consumption, efficiency and intensity. With all the energy efficiency 

programs implemented, KIDECO and its partner companies succeeded 

in reducing the fossil energy intensity by 2.34% in 2016, greater than the 

targeted 1% per year.
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ENERgy EFFICIENCy pROgRaM (gJ) [G4-EN8]

No Energy Efficiency program 2016 2015 2014

1
Replacement lighting system on the 
excavation activity of overburden with 
LED

1,425.91 449.51 0

2
Replacement of energy source by 
using solar cell*

30,132.65 29,593.75 22,656.82

3
Replacement of types of energy 
sources by utilizing waste oil on 
blasting

16,052.40 20,944.56 16,307.21

total Energy saving 47,610.96 50,987.82 38,964.03

* Including number of solar cell usage granted to the village.

lEgal 
COMplIaNCE aND 
paRtICIpatION IN 
ENVIRONMENtal 
CONsERVatION

BENEFIts OF 
IMplEMENtINg 

FUEl MaNagEMENt 
systEM (FMs)

BENEFIts OF 
applyINg IsO 
50001 IN FMs

Government of Indonesia through 
Minister of Energy and Mineral 
Resources Regulation No. 14/2012 
About Energy Management, 
requires the implementation of 
an energy management system 
for the Company with an energy 
consumption of more than 6,000 
tons of oil equivalent and a targeted 
decrease in specific energy 
consumption of at least 2% per year.

•	 Improve	efficiency	with	
accurate and transparent real-
time data collection

•	 Reduce	labor	requirements	
with easy operation from 
manual management to 
automated programs

•	 Saving	the	cost	of	facility	
maintainance

•	 Save	cost
•	 Improve	organizational	

reliability
•	 Increase	productivity	and	

competitiveness
•	 Reduce	risks	due	to	rising	

energy prices
•	 Increased	energy	supply	

resilience

BENEFIts OF ENERgy MaNagEMENt systEM IMplEMENtatION 



EMISSIONS CONTROL 

In the use of energy for production facilities, transport activities and 

power plants, there are several emission gases released such as carbon 

dioxide (CO
2
),	nitrogen	oxide	(NOx),	and	sulfur	oxides	(SOx).	Emissions	

pollution can cause global warming, acid rain, and smog. Therefore, we are 

committed to controlling emissions through energy management system 

and environmental control under MK3L policies.

01

02

GREENHOUSE GAS EMISSION CONTROL (GHG) EFFORTS

OTHER AIR EMISSION CONTROL EFFORTS

GHG emission are calculated by external 
laboratories. The system of calculating the 
emission load periodically refersto the Minister 
of Environment and Forestry Regulation No. 4 of 
2014. [G4-EN18]

Efforts to reduce emissions through energy 
management system and tree planting. 

Periodic measurement of ambient air quality by 
external	laboratory,	Balai	K3	(OHS	Center)	of	
Samarinda based on the quality standard specified 
in	Government	Regulation	(PP)	No.	41	of	1999,	
Decree of East Kalimantan Governor No. 339 of 
1988, and Regulation of the Minister of Manpower 
No.13/MEN/X/2011. [G4-EN21]

Efforts to reduce emissions through energy 
management system and tree planting. 

2016 Sustainability Report

53 / 113



KIDECO

54 / 113

INtENsIty aND gHg EMIssION REDUCtION (sCOpE 1) [G4-EN18]

Description Unit 2016 2015 2014

GHG emissions generated Ton CO
2
eq 63.21 77.47 80.49

GHG emissions generated by 
contractors using energy sources from 
KIDECO

Ton CO
2
eq 992.07 1,236.78 1,322.80

Total emissions generated Ton CO
2
eq 1,055.28 1,314.26 1,403.29

GHG emission intensity Ton CO
2
eq/million tons 32.88 33.67 34.78

Reducing emissions through tree 
planting and energy saving

Ton CO
2
eq 2,987.65 2,392.49 1,786.38

Note: The company does not control, nor calculate emission scope 2 and scope 3

tOtal OtHER aIR EMIssIONs (tON) [G4-EN21] 

parameter 2016 2015 2014

NOx 361.74 172.87 13.81

SOx 63.27 42.12 9.65

CO 56.75 110.07 19.43

Particle 37.30 45.14 10.98

aIR qUalIty MEasUREMENt REsUlts

parameter quality standard 2016 2015 2014

NOx ppm 0.4 0.01 0.01 0.02

SOx ppm 0.9 0.03 0.01 0.02

CO Ppm 30 0.41 0.46 0.58

Dust μg/m3 10 0.14 0.42 0.12

Noise dB 85 58.02 58.82 59.83



RECLAMATION AND BIODIvERSITY 

KIDECO is committed to maintaining 

biodiversity by developing 

reclamation lands. In 2016, KIDECO 

has planted 2.7 million trees with 

more than 95% grew well.

ECOsystEM 
CONsERVatION 
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In addition, we also maintained the function of natural forest around the mining area as wildlife habitat and 

natural seed source for reclamation activities. To support this reclamation activity, KIDECO has a nursery with 

capacity of 800,000 seedlings/year. In accordance with the approval of the Mining Closure Plan Document 

from the Ministry of Energy and Mineral Resources No. 558/30/DJB/2012, the reclamation activities will 

support the post mining plan that we already have in all operational areas. [MM10]

The conservation of reclaimed land and neighboring natural forest areas is monitored regularly and evaluated 

by	third	party,	ECOSITROP	(Ecology	&	Conservation	Center	for	Tropical	Studies),	through	surveys	with	transect	

method, plot & landsat study, and other analysis. These activities were conducted at all areas of mining 

operations that require biodiversity management [MM2]
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REalIzatION OF REClaMatION aND REVEgEtatION 
aCtIVItIEs [G4-EN13, MM1]

parameter Unit 2016 2015 2014

Mine site Ha 10,693 10,314 9,648

Reclamation 
site

Ha 2,820 2,457 2,239

Number of 
trees

Trees 2,778,239 2,486,844 2,249,423

REsUlts OF BIODIVERsIty MONItORINg aROUND 
tHE MINE aREa

group Roto samurangau susubang Uko

Birds 115 65

Mammals 41 35

Insects 238 286

Amphibians 20 19
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lIst OF pROtECtED FaUNa at REClaMatION sItE [G4-EN14] 

local Name scientific Name protection status based on IUCN

Bekantan kahau Nasalis larvatus Endangered

Caladi batu Meiglyptes tristis Endangered

Monyet beruk Macaca nemestrina Vulnerable

Owa kalawat Hylobates muelleri Vulnerable

Rusa sambar Rusa unicolor Vulnerable

Babi berjenggot Sus barbatus Vulnerable

Bajing terbang pipi merah Petinomys vordermanni Vulnerable

ADANG BAY NATURE RESERvE

Of the total area of KIDECO working area that has been operating, 

there are areas within the nature reserve area of 62.18 Ha. To that 

end, we are working with the Natural Resources Conservation 

Center	(BKSDA)	of	East	Kalimantan	until	2023	to	preserve	the	

nature reserve area as the conservation of biodiversity and life 

support system. [G4-EN13] [MM2]

lIst OF pROtECtED FaUNa IN aDaNg Bay NatURE REsERVE [G4-EN14]

local Name scientific Name
protection status based on 

IUCN

Bekantan Nasalis larvatus Endangered

Lutung Dahi Putih Presbytis frontata Vulnerable
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DEVElOpINg 
EMplOyEE ValUE

In 2016, KIDECO has improved 

fair and measurable performance 

management system through 

performance assessment reform. 

In addition, We began to engage 

suppliers’ employees in training 

and joint OHS activities to enforce 

international standard safety. The 

expansion of HSE Management 

scope managed to result in 

achieving KIDECO operations 

without fatality.
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HUMaN 
REsOURCEs

KIDECO WORK CULTURE

The policy on the enforcement of work culture 

begins with the compliance of the code of conduct 

applicable to management and all KIDECO employees. 

Furthermore, the work culture specifically regulates 

employees' attitudes and conduct to meet global 

standards, the Compliance culture, as well as the anti-

fraud culture that governs internal control effectively.

•	 Healthy	views	on	company
•	 Honesty	and	diligence
•	 Taking	initiative	and	setting	an	example
•	 Owning	consciousness,	autonomy	and	

responsibility

•	 Sense	of	purpose
•	 Strong	passion,
•	 Persistent	competitive	spirit

•	 Creative	problem-solving	ability
•	 Change	in	ways	of	thinking
•	 Driving	force
•	 Challenging	spirit
•	 Flexibility

•	 Global	sensitivity
•	 Foreign	language	skills
•	 Specialized	knowledge

POSITIvE & ACTIvE

Employees are required to perform 
their works actively to achieve their 
goals, rejecting passive attitudes.

CREATIvE

Employees are required not to be 
afraid of changes and innovation, 
and to seek better solutions through 
creative thinking.
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KIDECO WORK CUltURE [G4-56]

HIGH ETHICS

Employees are required to 
be equipped with honest and 
transparent attitudes, based on high-
level of ethical consciousness.

GLOBAL CAPACITY

Employees are required to work 
with professional spirit, based on 
globalized mind-set and expertise.



EMPLOYEE PROFILE

In running the business, KIDECO has permanent employees and non-

permanent employees, all of whom are placed in Roto Samurangau 

area and managed by the Human Resources Function. The operations in 

Susubang	Uko	area	are	limited	to	the	exploration	and	transportation	of	

coal which are fully conducted by employees in Roto Samurangau area.

Meanwhile, outsourced workers are managed by partner companies. 

In 2016, KIDECO did not recruit any employees, thus the number of 

employees showed a decline. [G4-10,	G4-LA2]

In certain types of work, KIDECO has a policy of prioritizing local people, 

to allow them to receive direct benefits from the Company. Out of total 

permanent employees, 70.3% of them are local people with identity 

cards of residents domiciled in Paser Regency.
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NUMBER OF EMplOyEEs [G4-10] 

Description 2016 2015 2014

Number of Employees 14,172 15,198 15,200

KIDECO 520 554 568

Partner Companies 13,652 14,644 14,894

KIDECO Employees  by Employment status

Permanent Employees 513 530 521

Non Permanent Employee 7 24 47

KIDECO Employees  by gender

Male 494 522 537

Female 26 32 31

Note: Of KIDECO ‘s total employees, none of them are still under supervision (trainee) or are classified as seasonal workers. [G4-10]



EMPLOYEE TURNOvER

Employees’ harmonious relations and 

guaranteed work benefits are reflected in a 

controlled employee turnover rates. In 2016, 

KIDECO’s total employees have decreased 

by 6%. Employee turnover was not due to 

the policy of employee rationalization, but 

the resignation for career development in 

other companies and the end of employment 

contracts.

PRINCIPLES OF HUMAN RIGHTS

As a multinational company, we 

are aware of the importance of 

maintaining a conducive working 

environment amid diversity. 

KIDECO adheres to the principles 

of human rights that protect the 

employees’ rights in developing 

their careers.
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NUMBER OF EMplOyEEs [G4-10] 

Working area
gender age

Male Female <30 30-50 >50

New Employees

Roto Samurangau Area 1 - - 1 -

Employee Turnover

Roto Samurangau Area 57 8 26 9 30

Note: employees of Susubang Uko area were filled by employees of Samurangau Roto area

EMplOyEE tURNOVER RatE [G4-LA1]

2016 2015 2014

6.5%

5.6%

Turnover Rate

4.9%



KIDECO provides equal opportunities without discrimination 

based on gender, ethnicity, race and religion to anyone to 

work at the Company. However, there are several factors that 

seemingly cause women's reluctance to work at KIDECO, 

such as competency requirements, high-risk workplaces, 

and the characteristics of operations in the mining sector. 

This conditions affect the diversity among a total of 520 

employees with the composition of 95% of male and 5% of 

female. 

KIDECO	has	a	Collective	Labor	Agreement	(CLA)	and	a	

labor union. The company's support for labor union is 

implemented by granting dispensations for employees who 

are  labor union administrators and assistance in facilities 

for organizational activities. KIDECO signs Collective Labor 

Agreement every two years that guarantees the rights and 

obligations	of	all	employees	(100%)	at	work.	[G4-11]

The Company also opposes forced and child labor by 

complying	with	the	International	Labor	Organization	(ILO)	

convention and Law on Manpower No. 13 of 2003 which set 

the minimum age for worker at 18 years old. [G4-15, G4-HR5, 

G4-HR6]
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No discrimination based on 
religion, gender, ethnicity

aNtI 
DIsCRIMINatION

RIgHts 
pROtECtION

FREEDOM OF 
assOCIatION

Fulfillment of occupational 
health and safety, working 

hours, remuneration

Fulfillment of the right of 
association, freedom of 
expression, social rights

pRINCIplEs OF 
HUMaN RIgHts

REpREsENtatIVEs OF laBOR UNION

Description 2016

Number of labor union members 415

Total employees 520

Percentage of employees' 
representatives in labor union

79.8%



REMUNERATION

Compensation policy is always developed based on fairness, market conditions, and financial capacity of the 

company. The policy resulted in the absence of discrimination cases and disparities that occur due to the 

status and function of job, education level, length of service and performance assessment results. [G4-HR3]
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COMpaRIsON OF lOWEst WagE tO MINIMUM 
WagE 2016

lowest position of permanent 
employee

Roto 
samurangau area

Non Staff 116.7%

EMplOyEE INCENtIVEs By EMplOyMENt statUs [G4-

LA2]

Facility type permanent 
employee

Non permanent 
employee

Health benefits Provided Provided

Health facility Provided Provided

Health Insurance Provided Provided

Maternity Leave Provided Provided

Pension Benefit Provided Provided

Shareholding Not Provided Not Provided

LOANS FOR HOME 
CONSTRUCTION

Maximum loan of Rp200 

million with 0% interest 

for home construction.

8 of 21 employees who 

are eligible to receive 

the loan

REGULAR CHILDREN’S 
EDUCATION SUPPORT

Financing children's 

education from 

kindergarten to 

university.

620 children of 341 

employees

CHILDREN'S 
EDUCATION SUPPORT 

FOR UNIvERSITY 
ADMISSION

Financing the education 

of employees' children 

to enter the university.

32 children of 31 

employees

OUTSTANDING 
CHILDREN’S 

EDUCATION SUPPORT
Financing employees’ 

children education with 

outstanding achievement 

since elementary school 

to university.

69 children of 57 

employees

FaCIlIty aND BENEFIt pROgRaMs FOR EMplOyEEs



In fulfilling the employees' welfare, KIDECO has 

already had a number of facilities and programs for 

employees, such as Home Ownership Program, child 

education support, housing facilities, and Family Day. 

In addition, KIDECO rewards the years of service 

dedicated to the company through the provision of 

pension funds, retirement education, and long service 

award. This policy of providing benefits exceeded the 

standards set by the Government.

KIDECO provides all the benefits that employees 

are entitled to, and stives to improve employee 

competencies, and rewards outstanding employees. 

During 2016, there was no significant conflict 

between employees and the Company, thus there 

was no strike. [MM4]
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FAMILY DAY 
Performing talent, 

magic, aerobics and 

joint activities that can 

be participated by family 

members of all ages.

All employees & their 

families

EDUCATION PROGRAM 
FOR RETIREES

Material: Life motivation, 

Financial management, 

stress management, 

physical health, 

successful profile for 

entrepreneurs.

10

EMPLOYEE LONG 
SERvICE AWARD

Appreciation and gift of 

gold for employees who 

serve and contribute for 

10 to 20 years.

21

FaCIlItIEs aND 
pROgRaM

tOtal BENEFICIaRIEs 
2016



EMPLOYEE DEvELOPMENT 

The development of KIDECO's human 

resources	(HR)	enables	each	individual	

to have the type and hours of training 

appropriate to his/her capacity and field. 

Educational programs are provided 

through internal training centers and 

external agencies with materials covering 

basic and technical skills training such as 

electrical equipment safety, performance 

management through KPI, leadership, OHS 

development, financial management and 

planning, regulatory changes, and ISO 

9001/14001.

NUMBER OF TRAINING 
PARTICIPANTS BY LEvEL 

OF POSITION AND 
GENDER [G4-LA9]

867

86 Manager and 
above

115 Assistant Managers

249 Supervisors

354 Staff/Foremen/
Officers/Engineers

63 Non Staff
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aVERagE tRaININg Days OF EMplOyEEs By gENDER aND pOsItION [G4-LA9]

Description participant training Hours average training Hours

Total 867 20,560 39.54

By gender

Male 796 18,847 36.24

Female 71 1,713 3.29

By type of training

Inhouse & Public Training: Managerial 238 6,664 12.81

Inhouse & Public Training: Technical Operations & 
Certification

615 13,544 26.07

Incidental Training: New Regulation 14 352 0.68



PERFORMANCE ASSESSMENT SYSTEM REFORM

In 2015, KIDECO has developed a fair and transparent new performance assessment system through job 

evaluation and remuneration management reforms. This reform enables individuals to fulfill specific KPI 

performance, as well as measurable performance assessments.

We ensure that the human resource development 

program is provided thoroughly at all levels 

(100%)	regardless	of	gender,	age,	ethnicity	and	

race. Performance appraisal is conducted for KPI 

fulfillment, job analysis, job evaluation, and individual 

assessment result. [G4-LA11]

The promotion and transfer process is regulated 

in the CLA. However, to employees who will be 

transferred in accordance with the contents of the 

Transfer Approval Letter, the minimum notice is 1 

week prior to the effective date of the transfer. [G4-LA4]
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pERMaNENt EMplOyEE CaREER DEVElOpMENt [G4-

LA11]

performance 
assessment 

Results
Male Female total

Promotion 128 4 132

Rotation/
Transfer

47 1 48

Management system Reform

1 Job evaluation reform

•	Establish	fair	and	fair	job	evaluation
•	Ranking	more	positions	based	on	accountability	than	

the holder's competence, workload compared to 
workload, and other agreed criteria

2 Remuneration management reform

•	 Establish	a	compensation	system	with	excellence	
through a comparison analysis of the mining industry

•	 Reforming	welfare	policies	and	bonus	schemes

EMPLOYEE vALUE IMPROvEMENT

Employee
(Competence)

Work
(accountability)

Career Planning & Succession

Training & Development

Manpower Planning

Competence Based Human Resource System

Competence 
input

Core Competence 
Model

Competence 
Model of 

Position Cluster

Job 
Evaluation1

Job 
Analysis

Key 
Performance 
Indicator	(KPI)

Performance Management

Remuneration Management2

Assessment & Selection



EvALUATION OF PARTNER COMPANY 

MANAGEMENT

In	order	to	ensure	that	all	(100%)	vendors	and	

contractors working with the Company do not 

cause negative impact on employment practices 

and human rights, KIDECO has included certain 

clauses and conditions, including the fulfillment 

of the minimum wage, working hours, safe 

workplace, and OHS training. Based on monthly 

reports from partner companies, KIDECO 

assesses and evaluates the implementation 

of their management. Violations of clauses in 

the work contract will be followed up firmly, 

including termination of the contract. At the 

same time, KIDECO also receives feedback to 

foster greater partnership synergy. [G4-LA14]
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REsUlts OF EValUatION ON paRtNER COMpaNIEs [G4-12, 

G4-LA14]

Category 2016 2015 2014

Termination of 
Work Contract

0 0 1

Extension of 
Work Contract 

1 1 1

New Supplier 18 19 12

Number 
of Partner 
Companies

151 161 198
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OCCUpatIONal 
HEaltH & saFEty

HSE MANAGEMENT SYSTEM 

We realize efforts to meet the target of zero accident through integrated quality 

management. Integrated quality management includes Occupational Health and Safety, 

and	Environment	(HSE	or	K3L)	Management,	implementation	of	national	standards	of	

OHSMS and international standard of OHSAS 18001.

1. Accidents causing death "0"

2. Lost work day "0"

3. Minimize losses of company assets and equipment

4. Ensure that all occupational health hazards are effectively managed

5. Ensure the health of employees is managed effectively

6. Create and have a clean & healthy workplace

MK3L 

MISSION OF 

KIDECO

1. Zero accident

2. Zero Lost Time Injury 

3. Clean & healthy workplace

MK3L 

TARGET

•	 Organization	&	system

o MK3L team & committee

o OHSAS 18001

•	 Operation	&	Execution

o Education & training

o MK3L Protocol Management

•	 Programs	&	Objectives

o MK3L Program

o Support for HSE management for suppliers

ESTABLISHMENT 
OF MK3L 

OPERATING 
POLICIES AND 

SYSTEMS



MK3L TEAM & COMMITTEE

KIDECO pays attention to all aspects of OHS. Our 

commitment to implementation of safe and healthy 

performance, is started with the establishment of a 

departmental work unit responsible for MK3L and 

headed by the Director of Mine Engineering. OHS 

management is specifically managed by 9 teams 

headed by Location Management Manager, Internal 

Department Manager, and CMS Department 

Manager. [G4-35, G4-36]
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Safety Patrol Check safety patrol

Lane POS
Monitoring vehicle speed 

and radio communications

Facility 

Installation

Installing signs, media, 

safety information

Inventory 

Control

Safety management of 

dump trucks and raw coal 

supplies

Security Check safety patrol

Education/

Administration
Organizing education

Government 

Reporting & 

Approval

Prepare documents and 

report of licensing

Health clinicProvide health facilities

Certification 

Management

Check compliance with 

ISO and OHSAS

Director of Mine Engineering

General Manager

Manager

OHs MaNagEMENt 
DEpaRtMENt 
stRUCtURE [G4-34] 

With the existence of HSE Committee, KIDECO 

monitors and evaluates the implementation of 

HSE throughout the mine area through the Safety 

Committee Forum quarterly meetings. The HSE 

Committee comprises representatives from 

each department. The HSE Committee members 

represent 100% of KIDECO employees. [G4-LA5]
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REpREsENtatIVEs IN HsE COMMIttEE [G4-LA5]	

Description 2016

Total Committee Members 46

Total employees 520

Percentage of management 
representatives to total employees

46%

OHS topics are also listed in the CLA especially on 

CHAPTER XI, as follows: [G4-LA8]

•	 Article	67	on	General	Affairs;

•	 Article	68	on	Work	Equipment	and	Personal	

Protective	Equipment;

•	 Article	69	on	Workplace	Accidents;

•	 Article	70	on	Work	Attire;

•	 Article	71	on	Management	of	Company	Assets/

Properties.

OHS RISK MANAGEMENT 

Through Hazard Identification and Risk Assessment 

(IBPR)	and	Job	Safety	Analysis,	KIDECO	has	mapped	

out the types of jobs and work locations in high risk 

categories. Thus the effort to control the hazards of 

high risk jobs due to unsafe act and unsafe condition 

can be minimized.

In addition, we provide mandatory safety training 

for KIDECO employees and partner companies on a 

regular basis. Predefined training modules, including 

evacuation drill and fire drill to improve the Company's 

ability to secure emergency conditions.

Rest Time Management Training

O
H

S 
M

A
IN
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A
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M
S

Emergency Rescue Training

Fire Drill

Site Manager OHS Training

OHS Basic Training

Defensive Driving Training

Training on Preparation of P2H
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MaNagEMENt OF EqUIpMENt aND 
saFEty FaCIlItIEs

Everyone entering the operational 

location is required to wear work 

clothes, helmets, safety shoes, and 

eye protection. Fire extinguishers and 

stretchers are placed throughout the 

site to handle emergencies on time.

FIRst aID CHallENgE aND 
EMERgENCy REspONsE IN K3 

MONtH

Organizing celebrations to improve 

the OHS culture annually in February. 

The program aims to improve 

teamwork, communication between 

leader and team, rescue and mastery 

of equipment, and timeliness. 

saFEty patROl

Safety patrols are conducted to 

continuously monitor compliance 

with safety principles such as 

preventing vehicles from exceeding 

traffic speed limits, identifying unsafe 

situations and securing operations.

EMERgENCy Call CENtER

A communication center aimed 

at accelerating and optimizing 

investigation of the cause and 

preparation of emergency measures 

in the event of an accident. Reporting 

of unsafe situations or accidents can 

be done via mobile, telephone, radio 

and email. (Mobile: 0811-5300-111 

(222),	Telephone:	0543-22522-118	

(119),	E-mail:	Safety24@kideco.com)

CONtROl OF
EXplOsIVEs & CHEMICals

All explosives and chemicals are 

stored in the designated place. 

While the blasting work is done 

with prior notice and only qualified 

personnel and permits can use 

explosives during operation. The use 

of hazardous materials is managed 

according to the provision of storage 

and processing procedures in SOP/

ENV-054. 

MEDICO NEWs

A monthly magazine that is published 

to communicate the news about 

the company's performance to 

employees, including to campaign 

OHS awareness. One of them 

is information about healthy life 

published by KIDECO Medical Clinic 

Doctor.

 ohs risk
 management

efforts



SAFETY MANAGEMENT PERFORMANCE 

[G4-LA6]	

KIDECO's success OHS management 

has resulted in earning 'Zero Accident 

Award' for two consecutive years from the 

Ministry of Manpower and Transmigration, 

as well as the 'Aditama' award on the 

management of mining safety from the 

Ministry of Energy and Mineral Resources. 

The reporting of accident rate is based 

on KEPMEN 555.K/26/M.PE/1995, using 

standard work accident rate per 1,000,000 

working hours.

Notes: 
•	 The	absentee	rate	calculation	only	covered	KIDECO	

employees, and did not calculate annual leave.
•	Occupational	Diseases	Rate	(ODR)	could	not	be	presented.
1 Those who suffer from work accidents are only male 

employees
2 Minor: health problems but not affecting work performance
3 Weight: health problems and cause lost days
4 Fatal: permanent health damage with serious disability or death
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RatE aND NUMBER OF INCIDENts OF WORK aCCIDENt

Work accident Rate
Roto 

samurangau
susubang 

Uko

the Company’s Operating activities

Work Accident1 0 0

•	 Minor2 0 0

•	 Major3 0 0

•	 Fatal4 0 0

Injury	Rate	(IR)	 0 0

Lost	Day	Rate	(LDR) 0 0

Absentee	Rate	(AR) 13.6% 0

partner Companies’ Operating activities

Work Accident1 6,664 12.81

•	 Minor2 13,544 26.07

•	 Major3 352 0.68

•	 Fatal4 0 0

Injury	Rate	(IR)	 352 0.68

Lost	Day	Rate	(LDR) 0 0

Absentee	Rate	(AR) 352 0.68



HEALTH MANAGEMENT PERFORMANCE

Based on the results of the work environment inspection 

and medical examination report at the KIDECO Medical 

Clinic	(on-site	clinic),	the	Company	mapped	out	the	

potential diseases caused by lifestyle and environmental, 

including fever and influenza. This condition led to an 

increase	in	the	number	of	first-aid	(P3K)	treatment	visits.	

The results of environmental and health checks are 

the basis of OHS work program with emphasis on 

preventive and promotive efforts for employees and 

surrounding communities. Regularly, the company 

also conducts medical check ups for each employee 

by an external health agencies. In medical treatment 

according to medical records, KIDECO has partner 

hospitals at Pertamina Hospital Balikpapan as well as 

health insurance providers, namely In-Health and BPJS 

Kesehatan.
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Preventive measures are also undertaken by ensuring 

the cleanliness of the work and housing environment, 

canteen hygiene inspection, noise and lighting 

measurements. We also provide health management 

education for the employees’ wives. The education 

is provided by KIDECO medical clinic and QHSE 

Department.

KIDECO particularly has a commitment to control HIV/

AIDS as stated in the policy of integrated management 

system. In 2015 and 2016, we were continuing the 

dissemination of HIV/AID control to 1,004 employees 

and residents. The activity received appreciation of HIV 

& AIDS Infection Prevention Award for two consecutive 

years, consisting of Gold award from East Kalimantan 

Governor and platinum award from Minister of 

Manpower & Transmigration.
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HEaltH MaNagEMENt pERFORMaNCE

OHs training performance Unit 2016 2015 2014

Health Costs USD 95,812 95,310 22,500

Health Insurance USD 107,014 93,701 154,763

Medical	Treatment	Case	(MTC) 0 0 0

Number of patient visits at KIDECO Medical Clinic Visits 10,148 3,028 1,705

HEaltH pROgRaM FOR EMplOyEEs aND COMMUNIty

activities 2016 2015 2014

promotive

Counseling of HIV and AIDS Infection Prevention, Hepatitis A, Hepatitis 
B, dengue fever, heart attack, stroke, diabetes

1,137 666 402

Counseling on prevention, eradication of drug abuse and trafficking 
(P4GN),	rest	management,	employee	occupational	health,	first	aid,	
health talk

8,229 4,441 1,632

preventive

Medical check-up for employees - 535 -

Healthy Exercise of OHS awareness 138 225 807

Examination of cholesterol, blood sugar, uric acid 789 696 122

Blood donors - - 233

Curative

First	aid	visit	due	to	endemic	disease	(not	due	to	work).	In	2016,	more	
than 30% of patients suffered influenza.

10,148 3,028 1,705
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qHSEMS ASSESSMENT FOR PARTNER COMPANIES

KIDECO has developed improvement measures 

and expanded the scope of OHS performance 

assessment for partner companies. In 2016, QHSEMS 

evaluation were performed to 51 partner companies 

from 21 lines of business based on assessment 

including system and performance of quality, 

OHS, environment, and energy. The number of 

participation of this assessment was more than the 

previous year of 25 companies.

Increasing  scope of HSE Management boosted 

the Company's cooperation efforts to meet the 

same OHS standards in achieving targets without 

workplace accidents. Thus, employees of partner 

companies participated in KIDECO's OHS joint 

training program and conducted joint inspection 

activities every week. [G4-12]

OHS ACHIEvEMENT AS MUTUAL ACHIEvEMENT

PT Petrosea Tbk has partnered with KIDECO for 

about seven years. The established cooperation has 

become a joint learning process, which can lead to 

mutual achievements at the same time.

12% >90

10% 80 - 89

8% 70 - 79

31% 60 - 69

39% 50 - 59

qUalIty & HsE 
MaNagEMENt systEM 

EValUatION FOR 
paRtNER COMpaNIEs
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"KIDECO’s advantages that I did not see in other companies are they have a 

special OHS program in the month of Ramadan, the 'fatique management', 

which has been implemented since four years ago. In addition, KIDECO 

is the only company in Indonesia to conduct a gap analysis to provide an 

example	of	the	Mining	Safety	Management	System	(SMKP)	implementation	

in accordance with Minister of Energy and Mineral Resources Regulation 

No.38/2014.

With KIDECO’s advantages in maintaining the performance of zero accident, 

has increased our trust to build strong cooperation. Regularly, every  month 

KIDECO together with other partners conduct cross-inspection among 

partners to ensure the implementation of OHS comply with OHSMS 

standard. The good cooperation has helped boost PT Petrosea Tbk and our 

performance by earning zero accident awards for two consecutive years at 

regency, provincial and national levels ".

ISKANDAR

Partner, HSE Project 
Manager - PT 

Petrosea, Tbk, Kideco 
Jaya Agung Site.
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sHaRINg sOCIal 
ValUE

KIDECO recognizes that the 

community is part of the 

company's activities, and a key 

stakeholder. Therefore, KIDECO 

strives to contribute to community 

development, in line with 

corporate social and environmental 

responsibilities, as well as support 

for Community Development and 

Empowerment	(PPM).

Through our CSR Department, we 

continuously communicate and 

evaluate community development 

programs. 
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vISION, 
MISSION AND 
PURPOSE 
OF CSR 
POLICY(G4-56)

CSR vISION

To develop together 
with KIDECO towards 
an independent 
community

CSR MISSION

•	To	improve	community	capacity	in	creating	value	in	
each aspect of life

•	To	make	responsible	social	investment
•	To	be	harmonious	and	friendly	with	nature

•	To	support	the	vision	of	Corporate	Social	Responsibility	Corporate	Kideco	
Forward Together Towards Self Community.

•	To	create	and	maintaining	the	implementation	of	Corporate	Social	Responsibility	
so that the creation of capacity building in various areas of life.

•	To	optimise	the	implementation,	in	order	to	create	social	responsibility	
investments.

•	To	create	harmonious	relations	with	the	Society,	Government,	other	
stakeholders, safety, occupational health and eco-friendly and to support the 
implementation of development.

PURPOSE OF 
CSR POLICY:
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COMMUNIty 
DEVElOpMENt 
appROaCH

CSR DEPARTMENT [G4-SO1]

The planning and implementation of KIDECO’s corporate social 

responsibility	(CSR),	generally	involves	the	participation	of	all	work	

units. However, direct implementation in the field becomes the main 

task of the CSR Department.

DIRECTOR

GENERAL MANAGER

 MANAGER

Education, Health, and 
Economy

Infrastructure & 
Community Relations

STAFF

Education Health Community 
Development

Infrastructure Community 
Relations

CsR DEpaRtMENt 
stRUCtURE [G4-34] 
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CSR COMMITTEE

For the effectiveness of cross-internal function 

cooperation and engagement of external 

stakeholders at the same time, KIDECO has 

established CSR Committee led by the President 

Director and assisted by the Director of Finance, 

Director of Operations and Head of Mine 

Engineering. The CSR Committee also serves to 

facilitate CSR forum for the community.

CSR FORUM & PROGRAM [G4-SO1]

In order to achieve the successful social 

responsibility activities, KIDECO prioritizes the 

discussion mechanism to reach consensus. 

However, if this is not possible, then the 

Company will take legal action.

During 2016, there were no misunderstanding 

or differences between the Company and 

the local community, including indigenous 

peoples. The Company, through the CSR 

Department maintained good relations with 

indigenous peoples although there was no 

specific agreement between the Company and 

the customary council. During the reporting 

period there were no land disputes, either for the 

Company's operations or for the land owned by 

the Company. [MM5, MM6, MM7]

Through the CSR Department, we regularly built 

relationships with the Government and local 

communities. Based on social mapping and 

need assessment, we designe and carried out 

sustainable CSR programs that meet the needs 

of the community in 71 villages. The villages 

covered all areas affected by the Company’s 

operations in Ring I and extended to Ring V in 

our operational areas. In addition, we also carried 

out and supported CSR activities outside the 

operational area.

Establish CSR 

strategy and 

action plan

Establish CSR 

KPI and monitor 

progress

Oversee 

community 

development 

and cooperation

Publish CSR 

Report
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* Economic empowerment is entering 
the restructuring stage through 
the application of the agro-tourism 
concept.

EDUCATION 

•	 School	

Development 

Program

•	 Yayasan	Bina	

Bersama Kideco

•	 Mobile	library

ECONOMIC 

EMPOWERMENT*

•	 Integrated	

Farming System

•	 Home	industry

•	 Micro	Partnership	

Program

INFRASTRUCTURE

•	 Construction	of	

roads, bridges, 

power grids, and 

social infrastructure

HEALTH

•	 Health	Counseling

•	 Provision	of	Clean	

Water Facilities

csr signature 
programs

CsR pROgRaM FINaNCINg (Billion	Rupiah)

Community Investment 2016 2015 2014

Education 8.30 11.23 10.04

Health 6.02 10.84 10.02

Economic Empowerment 7.21 7.24 10.70

Infrastructure 10.95 10.05 11.10

Religious 5.81 7.62 7.59

Social Community 4.63 4.19 4.99

Art and culture 0.44 0.73 0.44

Youth & Sports 0.95 0.70 0.62

Operations 2.2 4.03 3.0

total 46.47 56.62 58.52
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ECONOMIC 
EMpOWERMENt 
pROgRaMs

We believe that the company’s growth indirectly contributes to local economic growth. In 

addition, KIDECO invested in regional economic growth, including expansion of farm land, 

development of agriculture, husbandry and fisheries.

COMMUNITY EMPOWERMENT INNOvATION IN ECONOMY

In 2016, we prepared a transformation in the community economic 

empowerment. Following the establishment of independence, 

KIDECO reinforced the value of community synergy by integrating 

and placing the Integrated Farming System as the core activity with 

agroedutourism concept.

With area of   6.5 hectares in an integrated farming demonstration 

plot, this joint CSR program was targeted to attract the community’s 

attention. This program provided educational, training and 

sustainable economic benefits. To stimulate synergy, the Company 

developed Sahabat KIDECO Outbound Venue.

The preparation for the transformation of the Integrated Farming 

Program gained support from various parties. Rindang Jaya Group 

as the manager of the Integrated Farming System recorded an 

increase in community visits during 2016 by five times more than 

the previous year, which was 8,426 visitors per week. KIDECO 

targeted the umbrella of this economic program to be completed 

by 2018. The development of integrated farming areas became the 

basis for the implementation of community development concept 

that can be undertaken in other regions.
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sItE plaN OF INtEgRatED FaRMINg systEM DEVElOpMENt

THE DEvELOPMENT OF INTEGRATED FARMING AND 

TOURISM AREAS IS THE PREPARATION STAGE FOR 

KIDECO TOWARDS THE IMPLEMENTATION OF POST-

MINING AND BUILDING INDEPENDENT COMMUNITY IN 

PASER REGENCY, EAST KALIMANTAN.

,,
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INTEGRATED FARMING SYSTEM

The	Integrated	Farming	System	(IFS)	is	the	main	CSR	Program	and	is	part	of	

the independent community target of the KIDECO Mine Closure Plan stages. 

We developed the IFS by establishing institutions, seed assistance and 

facilitation in 19 partner villages until 2016.

The environmentally friendly integrated farming system was realized 

by combining the cultivation of crops with cow breeding, through the 

concept	of	LEISA	(Low	External	Input	Sustainable	Agriculture).	This	concept	

processes waste from cow farms into biogas and organic fertilizer, which is 

then reused for farming activities.

institutional performance

Program Performance Unit 2016 2015 2014

Number of Villages Village 19 19 19

Number of Members People 440 440 440

Average Income per member IDR 2,250,000 2,250,000 2,250,000

Number of Resident Visits People 8,426 1,681
No available 

data

enVironmental performance

Program Performance Unit 2016 2015 2014

Total Liquid Fertilizer Processing Liter 144,000 108,000 90,000

Total Organic Fertilizer Processing Kg 133,052 239,000 217,000

Total	Utilization	of	fish	waste	as	
cattle feed

Kg 1,000
Not started 

yet
Not started 

yet

husbandry and fisheries, crop cultiVation performance

Program Performance Unit 2016 2015 2014

Number of Cows Head 80 60 50

Number of Goats Head 130 100 0

Number of Fish Fish 35,322 25,000 17,600

Area of Holticulture & Plantation 
Land 

Ha 6.5 6.5 6.5
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INTEGRATED FARMING FOR INDEPENDENCE

Sukardi has joined Rindang Jaya farmer group since four years ago. He has 

believed and found the passion he was searching for.

"With the presence of an integrated farming system, I feel that I find the true 

'agricultural mathematics', because the IFS further integrates one sector 

with the other. I can also work more proactively, actively, and innovative, 

as well as become creative with the world of agriculture, fisheries, and 

husbandry.

Currently Rindang Jaya farmer group members come from various groups, 

including young people, adults, women, and men. I can learn and share 

many opportunities, which further increased the business analysis and 

output.

Rindang Jaya Farmer Group has now become independent by conducting 

many activities, such as cultivating, planting, maintenance, harvesting, up 

to the sales. In addition, we also process organic fertilizers, cultivate oyster 

mushrooms, and manage outbound recreational venues that are frequently 

visited by wide variety of groups, including individuals, academics, 

institutions, and organizations. Within a month, the average number of 

visitors is 1,000, although it currently only opens on Saturdays and Sundays. 

KIDECO’s assistance through the provision of equipment, capital and 

infrastructure has paved the way for us to reach our goals and dreams ". 

SUKARDI

Chief of ‘Rindang 
Jaya’ Farmer 

Group – Integrated 
Farming System.
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HOME INDUSTRY

Home Industries are part of the marketing chain of integrated farming 

system program such as for fish, cassava, and banana. With the output of 

fish and crops, home industries process them as food products such as 

amplang	(fish	ball	crackers),	crackers,	and	similar	snacks.	This	micro	business	

activities	consists	of	housewives,	who	formed	Women	Farmer	Group	(KWT)	

and become the pioneer of non-preservative food producers in Paser 

Regency.

Having received the capital, equipment, store location and technology 

assistance, the home industries succeeded in producing 60 types of 

products in 2016, and realized income of Rp204 million.

MICROFINANCE INSTITUTION

Access to banking services in rural areas often faces obstacles of 

infrastructure and transportation expenses. This situation led to the limited 

banking services and the surge of loan repayment failure rate. The lending 

requirement also affected the debtors' perspective and caused limited 

banking services in the micro sector.

To overcome this problem, KIDECO in collaboration with PT Permodalan 

Nasional	Madani	(PNM)	established	and	managed	Micro	Finance	Institution	

(LKM	or	MFI),	namely	LKM	Syariah	Artha	Karya	Taka	since	2012.	This	

MFI provides access to soft capital loans for Micro, Small and Medium 

Enterprises	(MSMEs)	that	have	good	performance	and	start-up.

HOME INDUstRy pROgRaM REalIzatION

achievement Indicator Unit 2016 2015 2014

Number of Production Centers of Home 
Industries

Unit 10 10 10

Number of Product Types Product 60 60 55

Number of Members People 125 125 117

Operating Income per Year IDR million 204 198 197
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MFI	is	engaged	in	savings	and	loans	under	sharia	system.	Until	2016,	we	

have channeled funds to 38 partners. To improve the competitiveness 

and independence of these partners, the MFI also provides management 

consulting services.

REalIzatION OF pERFORMaNCE OF MICRO FINaNCE INstItUtION (MFI)

program performance Unit 2016 2015 2014

Number of Partners Unit 38 163 275

Accumulated Number of Partners Unit 476 438 275

Realization of Disbursed Funds IDR 140,100,000 702,470,000 1,188,950,000

Accumulated Actual Fund Realization IDR 2,031,520,000 1,891,420,000 1,188,950,000

MFI OpERatIONal 
stRUCtURE sCHEME

Management of 
Business Value 
and Financial 
Soundness

Technical Support Technical Support

Infrastructure 
Support

Sart-up 
Business

Financial 
Support & 
Management 
Consulting

Supply of Goods & 
Services

Settlement/Payment

pt. pNM MFI MsME

local Residents

Industry/Market

KIDECO
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EDUCatION 
pROgRaM

Education is an absolute necessity for the growth of local enterprises, job creation 
and enhancement of local economic competitiveness. Therefore, KIDECO has 
been supporting a number of education programs, scholarship programs, and 
building education facilities.

SCHOOL DEvELOPMENT PROGRAM (SDP) 

KIDECO carries out the School Development Program, 

which provides financial and educational support in 

four areas, namely teacher training, enhancing students' 

academic skills, administration, and motivation for 

students and parents. SDP is an integrated education 

program that aims to strengthen human resources in 

schools.

KIDECO'S INvOLvEMENT IN DEvELOPING MAIN ACTIvITIES OF SDP

training for teachers
student academic 

improvement
administration

Motivation for 
students and parents

•	 Development	of	6	
Training Modules

•	 Team	Building	and	
Leadership

•	 Education	based	
on Academic and 
Character

•	 Provincial	
Competition 
Participation

•	 Student	
Achievement Award

•	 Stimulant	Fund	
Assistance & 
Scholarships

•	 School	
Management Guide

•	 Curriculum	System	
Development

•	 Development	of	
infrastructure and 
teaching aids

•	 Parent	Forum
•	 Social	activities	and	

school events
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Since 2011, KIDECO has developed 13 schools through the 

SDP program. Of these, two have been awarded the National 

Adiwiyata Mandiri School from the Ministry of Environment.

One of the Adiwiyata schools in Batu Sopang, SDN 013 state 

elementary school has become a model school and has been 

visited by 300 students and teachers. As the first school to 

develop SDP, SDN 013 succeeded in producing outstanding 

students and earning 95 awards since its establishment. 

sCHOOl DEVElOpMENt pROgRaM REalIzatION

achievement Indicator Batu sopang Kuaro Muara Komam

Number of schools under the program 10 1 2

•	 Model	School 3 0 0

•	 Impact	School 7 1 2

Number of Beneficiaries 2.533 137 226

•	 Students 2.356 128 205

•	 Teachers 177 9 21

REalIzatION tRaININg aND sKIlls IMpROVEMENt

Beneficiaries
Number of 

schools
Number of 

participants*

Training and Skills Improvement 
Programs *

216 1,102

Regular Training for Teachers 164 477

* Include principals, teachers, parents, and students

The long-term plan of SDP has been realized by the 

establishment	of	green	schools.	Until	the	end	of	2016	there	

have been three green schools namely, SDN 013, SMPN 1 

and SMPN 2 junior high schools, located in Batu Sopang 

District. Of these three schools, SDN 013 and SMPN 1 have 

been awarded Adiwiyata Mandiri School, which is nationally 

recognized, while SMPN 2 earned Adiwiyata in Provincial 

level. These three schools have become models for 10 other 

schools in Muara Samu and Kuaro districts.

GREEN SCHOOL
REalIzatION OF gREEN sCHOOl 

BENEFICIaRIEs

2016

2,896

2015

2,799

Number of Beneficiaries

2014

2,765
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YAYASAN BINA BERSAMA KIDECO 

Yayasan	Bina	Bersama	Kideco	(YBBK)	is	a	foundation	

established by KIDECO to help children in Batu Sopang 

and Muara Samu, as well as the employees’ children. 

YBBK is equipped with an English education center, 

multimedia room, and has qualified instructors. Courses 

provided include computer, Islamic religion, English, as 

well as Kindergarten.

REalIzatION OF yayasaN BINa BERsaMa KIDECO (yBBK) 
pERFORMaNCE

yBBK activities 2016 2015 2014

TK Jaya Taka 
Kindergarten

227 217 217

Koran Learning Center 
TPA Ibadurrahman

40 42 38

Computer Course 827 730 203

English Course 375 361 104
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MOBILE LIBRARY & READING CORNER

The mobile library aims to improve school education 

facilities, especially by visiting schools that have limited 

access to or do not have a library. The mobile library 

makes it easy for students who have an interest in 

learning to gain access to reading. In addition, the 

mobile library is equipped with multimedia equipment 

and storytellers who motivate to maintain the spirit of 

learning and conduct interactive learning activities.

In 2016, KIDECO has provided three mobile library 

vehicles and 6,126 books. From our 73 school visits, we 

noted 19,526 books have been lent out during school 

breaks. The mobile library program has been running 

since 2011.

The success of mobile library proved the children’s strong interest in learning and the importance of access to 

availability of books. To provide access to books close to the community, we developed a similar program in 

2013,	Sudut	Baca	(Reading	Corner).	The	Reading	Corner	is	a	mini	library	with	4,578	books	currently	available	in	

14 locations, including village and district offices.

REalIzatION OF MOBIlE lIBRaRy pERFORMaNCE

performance Indicators 2016 2015 2014

Number of Vehicles 3 3 3

Number of Books 6,126 6,126 6,126

Number of School Visits 73 75 75

Book Lending Frequency 19,526 41,241 51,414

Number of Students and Teachers visiting Mobile Library 9,251 12,000 17,873
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HEaltH pROgRaM

Health program is a priority that is equally important for community empowerment 
activities of KIDECO. This program is always conducted consistently every year by 
improving performance and engaging many beneficiaries.

ASSISTANCE OF CLEAN WATER FACILITY 

PROvISION

The community in the coastal areas have 

been faced with limited access to clean water. 

The condition has an impact on health and 

if it is not addressed in the long term, will 

affect their well-being. Therefore, since 2003, 

KIDECO has continuously provided assistance 

in providing clean water facilities to several 

villages in Paser Regency.

Until	2016,	clean	water	supply	facilities	have	

been provided to 3,622 households in nine 

villages. Activities that have been realized, 

including:

•	 Development	and	improvement	of	clean	

water facilities.

•	 Provision	of	964	units	of	water	tanks.

•	 Application	of	'Reverse	Osmosis'	

technology to purify contaminated water.

The provision of clean water facilities has 

saved the community’s expenses to buy clean 

water by Rp1.5 billion every year.
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HEALTH ACCESS

Since 2010, KIDECO has helped improve public health 

access by building Community Health Sub-centers 

(Pusban)	and	Integrated	Health	Post	(Posyandu)	in	9	

villages.	Activities	at	Posyandu,	among	others;	educate	

and train the cadres, and help provide affordable healthy 

meals for toddlers.

REalIzatION OF INtEgRatED HEaltH pOst aND MOBIlE ClINIC pERFORMaNCE

achievement Indicators 2016 2015 2014

Number of Integrated Health Post 9 8 6

Number of Integrated Health Post 
Cadres

130 30 20

Number of Mobile Clinic units 1 1 1

COMMUNIty HEaltH pROgRaM

activities 2016 2015 2014

Counseling (promotive)

Counseling of HIV and AIDS Infection 
Prevention, Hepatitis A, B, Dengue Fever, 
Heart Attack, Stroke, Diabetes

816 495 400
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INFRastRUCtURE 
DEVElOpMENt 
pROgRaM 

KIDECO shares the profit from mining by developing social 

infrastructure such as roads, bridges, village offices, religious 

facilities, multipurpose buildings and power lines in the surrounding 

area. In addition, we provide small-scale generators to distribute 

to areas that had no electricity supply, including Batu Sopang area. 

This assistance enabled the residents to live more conveniently and 

productive at night.

During 2016, KIDECO carried out 182 infrastructure development 

projects, including public facilities/social facilities in 71 villages. Of 

that number, KIDECO assisted the provision of fishing boat engines 

as much as 137 units.

DEtaIls OF INFRastRUCtURE DEVElOpMENt 2016

Provision of fishing boats 137

Roads and bridges 6

Mosques/prayer rooms 7

Livable homes 8

School buildings 2

Multipurpose building 1

Swallow bird nest cultivation 2

Water facilities, electricity, village offices, fences, yard, 
toilets, and neighborhood watch posts

19

Number of ongoing development projects 182

REalIzatION OF INFRastRUCtURE 
DEVElOpMENt

2016

182

2015

210

2014

202
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REpORt pROFIlE

KIDECO Sustainability Report contains sustainability performance information 

covering economic, social and environmental performance over the period 

of January 1, 2015 to December 31, 2016. The information presented is a 

continuation of the Sustainability Report 2015 published in late February 

2015. Subsequently, this report will be published every two years. [G4-28, G4-29, 

G4-30]

This Sustainability Report was prepared in accordance with the 'core' option 

in	the	Sustainability	Reporting	Guidelines	(SRG)	of	the	Global	Reporting	

Initiative	(GRI)	version	4	(GRI	G4).	The	report	included	indicators	of	Mining	

Supplements which were also issued by GRI. Some of the information in the  

Sustainability Report 2016 were also adjusted to support the achievement of 

Sustainable	Development	Goals	(SDGs).	[G4-15, G4-32]
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[G4-31]

Name : M. Luqman Hakim
Position : Ass. Manager of ER-CSR
Address : PT Kideco Jaya Agung, Batu Kajang Village, Batu Sopang   

   District, Paser Regency, East Kalimantan, Indonesia 76252
Ph./Fax : + 62-543-22522 ext.186 | fax. + 62-543-22520
Email	 :	luqman@kideco.com
Additional information related to KIDECO's sustainability performance:
www.kideco.com and www.kidecocsr.com

The assurance process for this report was conducted by an independent external party, SR Asia. 

The assurance process was carried out at KIDECO Office of the mine site, Paser Regency on July 27 

and 28, 2017. The sustainability reporting and asset management activities were acknowledged and 

approved by President Director who participated in the material aspect determination process through 

interview on June 15, 2017. During the assurance process, KIDECO prepared all verified documents 

based on the requested sample and clarified the answers to the statement regarding the reporting 

information. [G4-33]

We also provide access to stakeholders to obtain other information related to this Report through the 

feedback form available in the end section of the Report or contact:

The report content, boundary and material aspects were determined through discussions between 

internal and external parties. The internal discussion was attended by all of the Company's functions, 

as well as academics and media representing external parties on June 14, 2017 at Batu Kajang mine 

site, East Kalimantan. Then, on June 15, 2017, an interview was conducted with one representative 

of the community and one representative of partners as external party who provided information on 

KIDECO's presence.

The interview results were handed to internal parties, namely President Director and Director of 

Operations to explore important information on KIDECO’s performance during the last two years. All 

information that was significant and might affect stakeholders’ decision-making, was presented in this 

report with respect to the principles of defining report content, ie materiality, sustainability context, 

stakeholder inclusiveness, and completeness. [G4-18]
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Identification of sustainability aspects affecting 

stakeholders and KIDECO's economic, social and 

environmental performance. Boundaries of the 

material aspects impact cover KIDECO working area, 

both at the Jakarta head office and at mine site. 

KIDECO has no subsidiary, therefore, the scope of 

reporting only provides performance information 

collected from KIDECO. [G4-17]

Prioritization of material topics through discussions with 

KIDECO management.

Validation of material aspects and boundary is carried out by 

the Board of Directors of KIDECO.

KIDECO is open to receiving stakeholders’ feedbacks and each of them will be reviewed for further consideration to improve 

the Report quality in the next period.

In general, the steps in the process of defining contents of the report, are:

IDENTIFICATION1 PRIORITY2

vALIDATION3

REvIEW4

Step 1
IdentIfIcatIon

Step 2
PrIorIty

Step 3
ValIdatIon

Step 4
reVIeW

Sustainability Context Stakeholder Engagement

Topic > Aspect > Disclosure on Management Approach + Indicator

Sustainability 
Context

Stakeholder Engagement

Materiality Completeness

2017
Sustainability Report

Reinventing Values and 
Actualization for

KIDECO
Sustainable Growth

FlOW OF MatERIal aspECt DEtERMINatION pROCEss 
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BOUNDaRy OF MatERIal aspECt IMpaCt ON staKEHOlDERs [G4-20, G4-21]

No Material aspects Based on priority [G4-19] Internal External 

1 Economic performance Employees Customers, Suppliers and partners

2 Occupational Health and Safety Employees Suppliers and partners

3 Energy Employees Suppliers and partners

4 Local Community Employees
Community, Government, Suppliers and 

partners

5 Water Employees Community, Suppliers and partners

6 Effluent and Waste Employees Community, Suppliers and partners

Economic performance

Energy

Water

Occupational Health and Safety

Local Community

Effluent and Waste

MatERIalIty MatRIX

In this sustainability report there is no information that is restated 

regarding changes in corporate structure, type of business, or 

method of calculation, as well as the scope, or boundary of 

material aspects. However, since the last report of 2015, KIDECO 

has decided not to publish sustainability report annualy, but 

every two years. This change was determined and agreed upon 

by the management of the Company taking into account that 

KIDECO has periodically submitted sustainability information on 

the company’s website. [G4-22, G4-23]
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INDEpENDENt 
assURaNCE OpINION 
statEMENt
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gRI g4 CONtENt 
INDEX [G4-32] 

- gENERal staNDaRD DIsClOsUREs - 

g4 Indicator Description page (s)  External assurance

strategy and analysis

G4-1 Statement from Board of Directors 6 √

profile of the Organization

G4-3 Name of the organization 8 √

G4-4 Primary brands, products, and/or services 8, 12 √

G4-5 Location of organization’s headquarters 8 √

G4-6 Number of countries where the organization operates 11 √

G4-7 Shareholding and legal form 8 √

G4-8 Markets served 11 √

G4-9 Scale of the organization 10, 11 √

G4-10 Total workforce and composition 61, 62 √

G4-11 Total employees covered by collective labor agreement  63 √

G4-12 Organization’s supply chain 13, 30. 68, 76 √

G4-13 Significant changes of the organization 20 √

G4-14 Precautionary approach through Risk Management 19 √

G4-15 Compliance with External Principles and, Initiatives 14, 63, 98 √

G4-16 Memberships of associations 14 √

Material aspects and Boundaries

G4-17 List of Entities 100 √

G4-18 Process for defining report content and Boundaries 99 √

G4-19 List of Material Aspects 101 √
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- gENERal staNDaRD DIsClOsUREs - 

g4 Indicator Description page (s)  External assurance

G4-20 Aspect Boundary within the organization 101 √

G4-21 Aspect Boundary outside the organization 101 √

G4-22 Restatements 101 √

G4-23 Significant Changes in Reporting 101 √

stakeholder Engagement

G4-24 Llist of Stakeholders 21 √

G4-25 Basis for identification and selection of stakeholders 20 √

G4-26 Approach process to stakeholders 21 √

G4-27 Key topics and the organization's responses 21 √

Report profile

G4-28 Reporting Period 98 √

G4-29 Issue Date of Previous Report 98 √

G4-30 Reporting Cycle 98 √

G4-31 Contact 99 √

G4-32 GRI Content Index 98, 106 √

G4-33 Assurance 99 √

governance

G4-34 Governance Structure 18, 40, 70, 81 √

G4-35
Delegation of Authority Related to Economic, 
Environmental, and Social Topics

70 √

G4-36
Appointment of Activity Executing Officer Related to 
Economic, Environmental, and Social Topics

40, 70 √

Ethics and Integrity

G4-56 Values, Principles, and Norms of the Organization 15, 60, 80 √
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- spECIFIC staNDaRD DIsClOsUREs -

g4 Indicator Description page (s) External assurance

CatEgORy: ECONOMy

aspect: Economic performance

G4-DMA
Management Disclosure on the Material Aspects of  
Economy  

22, 23 √

G4-EC1 Direct economic value generated and distributed 10 √

aspect: procurement practices

G4-EC9 Proportion of Local Suppliers 30 √

CatEgORy: ENVIRONMENt

aspect: Materials

G4-EN1 Materials used by type or volume 43 √

aspect: Energy

G4-DMA Management Disclosure on the Material Aspect of Energy 22, 23 √

G4-EN3 Energy consumption within the organization 51 √

G4-EN4 Energy consumption outside of the organization 51 √

G4-EN5 Energy intensity 51 √

G4-EN7 Energy efficiency in products and services 51 √

aspect: Water

G4-DMA Management Disclosure on the Material Aspect of Water 22, 23 √

G4-EN8 Total water withdrawal by source 44, 45, 52 √
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- spECIFIC staNDaRD DIsClOsUREs -

g4 Indicator Description page (s) External assurance

aspect: Biodiversity

G4-EN13 Habitats protection or restoration 56, 57 √

G4-EN14 Total number of protected species 57 √

aspect: Emissions 

G4-EN18 Greenhouse	gas	(GHG)	emissions	intensity	 53, 54 √

G4-EN21 NOx, SOx, and other emissions 53, 54 √

aspect: Effluent and Waste

G4-EN22 Total Waste Water Based on Quality and Destination 44, 45 √

G4-EN23 Type of Waste and Processing Method 47, 48, 49 √

aspect: Compliance

G4-EN29
Sanctions for Non-Compliance with Environmental 
Regulations

20 √

CatEgORy: sOCIal (EMplOyMENt pRaCtICEs)

aspect: Employment

G4-LA1 Number of New Employees and Turnover Rate 62 √

G4-LA2 Benefits to Employees 61, 64 √

aspect: Industrial Relations

G4-LA4 Minimum Notice on Changes 67 √

aspect: Occupational Health and safety (OHs)

G4-DMA Occupational Health and Safety 22, 23 √

G4-LA5
Employees' Representation in OHS Joint Committee  
and/or	Workers	Union

70, 71 √

G4-LA6 Type and Level of Work Accident 73 √
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- spECIFIC staNDaRD DIsClOsUREs -

g4 Indicator Description page (s) External assurance

aspect: training and Education

G4-LA9 Average Training Hours Per Employee Per Year 66 √

G4-LA11
Percentage of Employees Receiving Performance 
Assessment 

67 √

aspect: supplier assessment

G4-LA14 Percentage of Suppliers Evaluated 68 √

CatEgORy: COMMUNIty

aspect: local Community

G4-DMA
Management Disclosure on the Material Aspect of Local 
Communities

22, 23 √

G4-SO1
Company Operations and Local Community 
Development

81, 82 √

aspect: Compliance

G4-SO8 Significant Monetary Value of Fines 20 √

CatEgORy: sOCIal (HUMaN RIgHts)

aspect: Non-discrimination

G4-HR3 Number of Discrimination Incidents 64 √

aspect: Child labor

G4-HR5 Eksploitasi Pekerja Anak 63 √

aspect: Forced labor

G4-HR6 Pekerja Paksa 63 √

CatEgORy: sOCIal (pRODUCt REspONsIBIlIty )

aspect: labeling of products and services

G4-PR5 Consumer Satisfaction Index 35 √
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- spECIFIC  staNDaRD  DIsClOsUREs FOR MININg aND MEtal sECtOR - 

g4 indicator Description page(s) External assurance

aspect: Biodiversity

MM1 Number of Rehabilitated Mining Areas 56 √

MM2
Number and Percentage of Mines Requiring Biodiversity 
Management Plan

56, 57 √

aspect: Effluent and Waste

MM3 Volume of Overburden, Tailings, and Slag 41, 47, 50 √

aspect: Industrial Relations

MM4 Demonstration or Strikes for More Than One Week 65 √

aspect: the Rights of Indigenous people

MM5
Number of Operations Adjacent to the Indigenous 
Peoples Area

82 √

aspect: local Community

MM6 Land Disputes 82 √

MM7 Complaints	Mechanism	of	Land	Use	Disputes 82 √

aspect: small scale and Illegal Mining

MM8 Small Scale and Illegal Mining in Area of Operations 20 √

aspect: Relocation

MM9 Residential Area Relocation Occurred 20 √

aspect: Mine Closure plan

MM10 Number and Percentage of Area with Mine Closure Plan 56 √
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glOssaRy aND 
aBBREVIatIONs

BKsDa Natural Resources Conservation Center

BsI British Standards Institution

CsR Corporate Social Responsibility

ECOsItROp 
Ecology & Conservation Center for Tropical 
Studies

FC Floating Crane

FgD Fuel Gas Desulfurisation System

FIFO First in, first out

FlF Floating Loader Facility 

gCg Good Corporate Governance

gRI Global Reporting Initiative

gRK Greenhouse Gas

HaM Human Rights

HKsN National Social Solidarity Day 

IBpR
Hazard Identification and Risk Assessment 
(IBPR)

IFs Integrated Farming System

ICMa Indonesia Coal Mining Association 

IlO International Labour Organization

IMa Indonesia Mining Association

KpI Key Performance Indicator

KlHK Ministry of Environment and Forestry

KWt Women Farmer Group

lEIsa Low External Input Sustainable Agriculture

lKM Micro Finance Institution

MK3l
Quality, Occupational Health, Safety and 
Environment

paD Regionally Generated Revenue

pas 99 Integrated Management System

pDCa Plan – Do – Check – Action

pDE Electronic Data Exchange

pKB Collective Labor Agreement

posyandu Integrated Health Post

pplpB
Coal Mining Environmental Management 
Award

ppM
Community Development and 
Empowerment	(PPM)

pROpER
Corporate Performance Rating Program in 
Environmental Management

RKap Corporate Work Plan and Budget 

RUps General Meeting of Shareholders

sDgs Sustainable Development Goals

sDp School Development Program

sDM Human Resources

sMK3
Occupational Health and Safety 
Management System

sMMK3l
Quality, Occupational Health, Safety and 
Environment Management System

sMKp Mining Safety Management System

sMl Environmental Management System

sRg Sustainability Reporting Guidelines

tKDN Domestic Content Level

tMCt Tanah Merah Coal Terminal

tss Total Suspended Solid

UKM Small and Medium Enterperises

UMKM Micro, Small and Medium Enterperises

VHs Vendor Held Stock

WUp Wilayah	Usaha	Pertambangan

yBBK Yayasan Bina Bersama Kideco Foundation
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FEEDBaCK FORM

1. This report is easy to understand.

2. This report has described information on the Company's material aspects, both on a positive and a negative 
aspects.

3.	 Material	aspects	of	what	is	most	important	to	you:	(1	=	most	important	to	6	=	least	important)
•	 Economic	Performance	 	 	 	 	 (		)	
•	 Occupational	Health	and	Safety		 	 	 	 (		)
•	 Energy	 	 	 	 	 	 	 (		)	
•	 Local	Communities	 	 	 	 	 	 (		)
•	 Water	 	 	 	 	 	 	 (		)
•	 Effluent	and	Waste		 	 	 	 	 	 (		)

4. Please give your recommendation/suggestion/comment on this report.
......................................................................................................................................................................................................
......................................................................................................................................................................................................
......................................................................................................................................................................................................

Disagree Neutral Agree

Disagree Neutral Agree

Kindly send back the feedback form 
to:

PT Kideco Jaya Agung

Batu Kajang Village, Batu Sopang 
District, Paser Regency,

East Kalimantan, Indonesia 76252
Phone: + 62-543-22522

Facsimile: + 62-543-22520

Full name : .............................................................................

Occupation : .............................................................................

Name of Institution/ 
Company

: .............................................................................

Stakeholder Group :

YOUR PROFILE

IndustryCompany

CommunityGovernment

Other, please 
state ...

NGO

The Sustainability Report 2016 of PT Kideco 

Jaya Agung is a report that provides an 

overview of our financial performance and 

sustainability. We look forward to your 

feedback, criticism and suggestions.
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aDDREss

JaKaRta OFFICE

Menara Mulia 17th

Jl, Jend Gatot 
Subroto Kav. 9-11 
Jakarta-Indonesia

MINE sItE

P.O. BOX. 49
Tanah Grogot 
Kabupaten Paser 
Kalimantan Timur 
Indonesia

MINE sItE

Telp. 0543 22522
Fax. 0543 22520

pHONE

JaKaRta OFFICE

Telp. 021 5257626
Fax. 021 5257662

EMaIl

enviro@kideco.com

www.kideco.com


